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1.1

ARTICLE 1: RECOGNITION

The District recognizes the Stockton Pupil Personnel Association, Inc. (SPPA, Inc.)
as the exclusive representative designated for the purposes of collective bargaining for
certificated employees engaged in employment under contract with the Board,
including the following classifications and all those persons employed during the life
of this Agreement with appropriate credentials in activities relating to SPPA, Inc., but
excluding all other classifications of certificated employees, including all designations

of management, supervisorial, and confidential employees.

Adult Education Counselor

Assistive Technology Specialist

Autism Specialist, Special Education I
Autism Specialist, Special Education II
Behavior Support Specialist I

Behavior Support Specialist 11

Child Welfare & Attendance Counselor
Elementary School Counselor (K-8)

High School Head Counselor

High School Counselor

Inclusion Specialist, Special Education
Integrated Community Resource Specialist
Psychological Service Chair

Psychologist

School Nurse

Special Day Communicatively Disabled (SDC/CD)
Special Education Program Specialist
Speech Language Pathologist

Speech Language Pathologist Chair
School Counselor Program Specialist
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2.1

2.2

2.3
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2.5

2.6

2.7

2.8

29

2.10

ARTICLE 2: DEFINITIONS
"Stockton Pupil Personnel Unit Member" or "unit member" refers to any professional
employee who is included in the bargaining unit as described in Article 1 and therefore
covered by the terms and conditions set forth herein. References made to male
employees shall include female employees and vice versa unless otherwise noted.

"Parties" refers to the entities described in the preamble.

"Working day" refers to any day the District Office of the Stockton Unified School
District is open for business, 701 North Madison Street, Stockton, California.

“Workday” refers to the duty days of the unit member.
“Day” refers to calendar day unless otherwise specified.
“Work week” refers to the duty week of the unit member.

“Appropriate credential” refers to the credential deemed necessary by the California
Commission on Teacher credentialing (CTC).

“Designated supervisor” refers to the administrator who is assigned to supervise the
unit member by the Superintendent or Designee.

“Evaluator” refers to the administrator who is assigned to evaluate the unit member
by the Superintendent or Designee.

“Site administrator” refers to the principal or assistant principal at a school site.
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3.1

32

33

34

ARTICLE 3: RELATIONSHIP OF AGREEMENT
TO BARGAINING OBLIGATIONS

Savings Provision

In the event that any provisions of this Agreement are rendered or declared invalid by
an applicable rule, regulation or order issued by govemmental authority (including
existing or subsequently enacted legislation or decrees of any court of competent
jurisdiction) such determination shall not in any way affect the remaining provisions
of this Agreement.

The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective negotiations.
They, therefore, each voluntarily and without qualification, waive the right for the life
of this Agreement to negotiate collectively except by agreement of both parties.

To effectuate the purposes of consultation, the parties shall meet at reasonable times
that do not interfere with those times spent by members of the unit with students,
concerning items not expressly within the scope of negotiations which are raised by
either party. The purpose of these meetings is to fully explore the views of both parties
before action is implemented by the District.

The District agrees proposed changes in policies of the District which affect the unit
shall be afforded the consultation process with the Association as follows:

34.1 The District and the Association hereby establish a communication
channel on consultative matters.

342 Consultation is defined as the process of meeting and exchanging
ideas or opinions on an item of concern to the parties.

343 Consultative items may be identified:

3.43.1 by the Association president or designee, or

3432 by the Superintendent or designee, or

3433 as areas falling outside the scope of representation.
3.44 The District agrees to consult on those areas specifically outlined in

Govemment Code Section 3543.2, areas identified as outside the
scope of representation and other items agreed upon by the
Association president or designee and the Superintendent or designee.
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3.4.5

3.4.6

When a change in administration rules and regulations and/or Board
policy occurs which pertains to the employment conditions of unit
members or pertains to areas mentioned in Govemment Code Section
3543.2, the rule or policy shall not be rescinded or amended without
prior consultation, unless consultation is waived by the Association.

Any consultation session shall include the Association president
and/or designee and the Superintendent of Schools and/or designee.
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4.1

4.2

4.3

ARTICLE 4: MANAGEMENT RIGHTS

The District possesses all of the rights, powers, privileges and authority it had prior to
the execution of this Agreement; and nothing in this Agreement shall be construed to
limit the District in any way in the exercise of the regular and customary functions of
management in the operation of the District, except when they may be specifically
relinquished or modified by express provisions of this Agreement.

Stockton Pupil Personnel Association, Inc. unit members may be called upon at
various times to perform duties outside the SPPA, Inc. service area. Normally, these
duties will be performed on a rotational basis with service equal to other certificated
employees within the school district. Duties outside the pupil personnel service area
will be by mutual agreement of the unit member and his or her designated supervisor

Stockton' Pupil Personnel Association, Inc. employees shall not be evaluated on
activities outside the SPPA, Inc. service area without the consent of the unit member.
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5.1

5.2

5.3

54

ARTICLE 5: CONCERTED ACTIVITIES

There will be no strike or work stoppage by the Stockton Pupil Personnel Association,
Inc. or by its officers, agents, or members during the term of this Agreement, including
compliance with the request of other labor organizations to engage in such activity.

The Association recognizes the duty and obligations of its representatives to comply
with the provisions of this Agreement and to make every effort toward inducing all
unit members to do so.

In the event of a strike, work stoppage or disruption by any other unit, Stockton Pupil
Personnel Association, Inc. unit members may be assigned to other duties within their
employed credential authorization at the discretion of the site administrator and/or the
Superintendent or designee. The District will attempt to maintain regular school
assignments whenever possible.

In the event of strike, work stoppage or disruption, the District and the Stockton Pupil
Personnel Association, Inc. unit members will attempt to maintain regular duties
insofar as possible.

10
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6.1

6.2

Criteria

6.1.1

6.1.2

General Procedures

6.2.1

6.2.2

6.2.3

ARTICLE 6: EVALUATION

Unit members will be evaluated as it reasonably relates to:

(a)
(b)

©

fulfillment of established job responsibilities;

the quality of human relationships with students, parents and
district personnel;

performance of duties which are adjunct to the unit member's
assignment under the conditions set forth in Section 4.2 and
4.3 herein.

For personnel assigned to a classroom, the evaluation shall also
include:

(2)
(b)
(©)

@)

(b)
©

the progress of pupils toward the goals and objectives
established in the pupil's IEP;

the instructional techniques and strategies used by the
specialist;

the establishment and maintenance of suitable leaming
environments within the scope of the specialist's
responsibilities.

a conference within thirty (30) working days of the first
scheduled work day — for a non-permanent unit member (see
6.3.1);

at least two (2) observations based on the criteria contained in
the evaluation form by the designated supervisor;

a final evaluation.

Other factors may become part of the process by mutual agreement
between the unit member and the evaluator. The content of the
observation and evaluation documents may not be grieved for any

reason.

Evaluation and assessment of the performance of each certificated unit
member shall be made on a continuing basis as follows:

(a)
(b)

once each school year for temporary/probationary personnel;
every other year for personnel with permanent status not
meeting the criteria below;

11
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6.3

6.2.4

6.2.5

Observations

6.3.1

(c) every five (5) years for permanent personnel who have been
employed at least ten (10) years with the district and whose
most recent previous evaluation rated the employee as
‘Satisfactory’ or ‘Commendable’. The certificated employee
or the evaluator may withdraw consent at any time.

When any permanent, certificated unit member has received a final
evaluation of “Unsatisfactory” or “Improvement Needed”, the District
shall evaluate the unit member in the subsequent year, subject to the
remaining provisions of this Article.

By written agreement between the permanent unit member and the
designated supervisor, the timelines, observations, forms and
conferences may be waived or reduced. Provisions of Article 6 shall
not be waived or altered for probationary or temporary unit members.

At the beginning of the year, each unit member will meet with the
designated supervisor to review the job responsibilities and to clarify
expectations for the school year.

Evaluation of counselors is an individual process; however, members
of the Guidance Department at most high schools operate as a team.
Therefore, at the beginning of each school year, the Guidance
Department, under the leadership of the department chair and the site
administrator, will:

(a) establish a comprehensive plan for the school site which is
consistent with the District goals and objectives, and

(b) identify individual counselor responsibilities with regard to
the attainment of department objectives. The site
administrator shall meet individually with each counselor to
designate specific responsibilities. Such responsibilities shall
be indicated in each section of the evaluation form titled
“Specific responsibility for above.”

These plans shall be consistent with the counselor job descriptions and
job responsibilities as clarified with the site administrator pursuant to
Section 6.2.4 herein.

The evaluator shall schedule a conference within the first thirty (30)
working days for each unit member to be evaluated for that year. At
this conference, the designated evaluator shall review with the
evaluatee the specific standards of performance, the evaluation
criteria, the forms, the support requirements provided by the evaluator,
and the plans for monitoring the evaluatee’s performance status.

12
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6.3.2

6.3.3

6.3.4

Specific responsibilities shall be entered on the evaluation form with
N/A indicated if the unit member is not responsible for a specific
activity.

The evaluator shall conduct at least two (2) observations. Further, if
the observation is being performed by someone other than the
designated supervisor, the evaluator will seek written input concerning
the unit member from the site administrator(s). Such input shall be
obtained prior to the completion of the evaluation form.

The site administrator will be responsible for the evaluation, including
the observations, of unit members assigned exclusively to one (1) site.
The evaluation for all other unit members who are assigned to two (2)
or more school sites will be the responsibility of the designated
supervisor below:

School Counselors - site administrators or an
Administrator of Student
Support Services

CWA Counselors - an administrator of CWA

Speech Language Pathologists - an administrator of Special
Education

Psychologists - an administrator of Special
Education

Program Specialists - an administrator of Special
Education

School Nurses - an administrator of Health
Services

Autism, Behavior, - an administrator of Special

Inclusion Specialists Education

There is no requirement that the Director of Special
Education/SELPA, Administrator of Special Education or Health
Services hold any particular credential other than an administrator's
credential.

The evaluator shall complete an observation in each of the semesters.
These observations shall be separated by a minimum of eight (8)
weeks.

13
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6.3.5

6.3.6

6.3.7

6.3.8

6.3.9

The evaluation process shall provide for at least two (2) observations
of the unit member in a work situation. Such observations shall be of
sufficient duration and the observation techniques used of sufficient
quality so that such observations will contribute to the unit member's
understanding of his/her performance. Within five (5) working days
of the observation, the evaluator shall give the unit member a written
narrative of their observation. When a site administrator is
performing the evaluation, one of the two (2) observations shall be
scheduled in advance on a date agreed upon mutually by the
evaluator and the unit member.

The observation and final evaluation shall include recommendations,
if necessary, as to areas of needed improvement in the performance
of the unit member. Evaluators are encouraged to note exemplary
work when appropriate. The unit member shall be given a copy of
any documents provided to the evaluator by others, which were used
in the evaluation process.

In the event a unit member is not performing his/her duties in a
satisfactory manner according to the categories set forth herein, the
evaluator shall notify the unit member in writing of such fact and
describe such unsatisfactory performance, to be provided to the unit
member concurrently with the evaluation instcument.

Within ten (10) working days, the evaluator shall thereafter meet with
the unit member, making specific recommendations in writing as to
areas of improvement in the unit member’s performance to assist the
unit member in such performance.

If any permanent unit member receives an unsatisfactory final
evaluation, that unit member shall have the absolute right to request,
in writing, one (1) additional observation and written evaluation. Such
additional observation and written evaluation shall be conducted by a
different evaluator of administrative rank. Such second evaluator shall
be selected by the Assistant Superintendent of Human Resources, in
his/her sole discretion, and shall hold a credential identical to the
service area of the unit member when possible. The additional
evaluation will be placed in the unit member's personnel file and will
be considered.

6.4 Final Evaluation

6.4.1

6.4.2

Evaluation made pursuant to this article shall be reduced to writing
and a copy thereof shall be transmitted to the unit member not later
than thirty (30) days before the last school day scheduled on the school
calendar for the school year in which the evaluation takes place.

If the unit member is performing in an effective or commendable
manner, the report shall so indicate.

14
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6.5

6.4.3

6.4.4

6.4.5

6.4.6

6.4.7

If the unit member is not performing his/her duties in a satisfactory
manner according to the standards of performance initially
established, the report shall describe the areas of needed improvement,
recommendations as to how improvement can be effected, and
procedures which will be followed by the evaluator and the unit
member to facilitate such improvement.

The unit member shall have the right to initiate a written reaction or
response to the evaluation. Such response shall become a permanent
attachment to the unit member's evaluation and shall be included in
the unit member's personnel file.

When any permanent certificated unit member has received an
unsatisfactory final evaluation, the District shall annually evaluate the
unit member until the unit member achieves a positive final
evaluation. Any additional evaluation that may be conducted pursuant
to Article 6.3.9 shall not be counted for purposes of this subsection.

Under normal circumstances where remediation is unlikely to cure the
unsatisfactory performance of a probationary certificated unit
member, the evaluator has the discretion to recommend non-
reemployment only after one unsatisfactory final evaluation. Any
additional evaluation that may be conducted pursuant to Article 6.3.9
shall not be counted for purposes of this subsection.

Any evaluation performed pursuant to this Article which contains an
unsatisfactory rating of a unit member's performance may include the
requirement that the unit member shall, participate in a program
designed to improve appropriate areas of the unit member's
performance as deemed necessary by the District and with input from
the unit member.

The program for improvement may be designated by the evaluator in
consultation with the unit member.

Complaints from Parents, Citizens and Teachers

6.5.1

6.5.2

6.5.3

Within ten (10) working days of receipt of a signed complaint from a
parent, citizen or teacher, the District shall notify the concerned unit
member(s) in writing, and shall provide said unit member(s) a copy of
the complaint.

Documentation of such complaint(s) shall be processed in accordance
with Board Policy.

Such documented charges may be challenged as to their validity and
accuracy through the grievance procedure in this Agreement.

15
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6.6

6.5.4

6.5.5

6.5.6

Unit members shall be given a copy of any commendable or
derogatory material relating to job performance, which is placed in
their personnel files and shall have an opportunity to submit a
response to such material, which shall be placed in their file.

Unit members shall have access to their official personnel files upon
request.

Materials that cannot be substantiated will not be placed in the file if
such placement results in an adverse impact on the unit member.

Discipline Actions

6.6.1

6.6.2

6.6.3

All disciplinary actions, reprimands, suspension without pay, reduction in
compensation during mid-year, demotion or discharge shall be only for just
cause. Any such action by the District shall be subject to the grievance
procedure herein set forth, unless specific legal procedures are available to the
unit member under state law or other provisions of this Agreement, in which
case the legal procedures become the exclusive system for appealing such
matters.

All material forming the basis for disciplinary action shall be made available
to the unit member.

Evidence of records regularly kept by the goveming board of the school
district conceming the employee may be introduced, but no decision relating
to the dismissal or suspension of an employee shall be made based on charges
or evidence of any nature relating to matters occurring more than four (4) years
before the filing of the notice (Ed Code 44944 (b)(2)(B)).

16
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7.1

72

ARTICLE 7: TRANSFER, ASSIGNMENT, REASSIGNMENT

AND UNIT REDUCTIONS

General Provisions

7.1.1

7.1.2

7.1.3

7.1.4

7.1.6

7.1.7

A transfer refers to a change of site location.

Transfers may be requested by the SPPA. Inc. unit member or may be
initiated by the District. The unit member must qualify for the
position.

Assignment refers to duties as determined by the District, performed
at one or more locations and the individual's position title.

Reassignment refers to a change of classification within the SPPA,
Inc. unit or an involuntary transfer outside the unit, both of which may
involve a change in location.

Specific work locations for psychologists, counselors, speech
language pathologists and others of the SPPA, Inc. unit whose duties
are performed at more than one site shall be determined by the District
subject to the provisions of this contract. SPPA, Inc. unit member
requests shall be considered in order of their SPPA, Inc. seniority at
time of request. The decision of the District relative to work location
shall be final.

The decision regarding the transfer of SPPA, Inc. unit members is the
sole responsibility of the District.

When administratively practicable, unit members will receive
tentative succeeding year assignments prior to the last scheduled
workday of the school year.

Filling Vacancies

7.2.1

722

The District will advertise positions that have become vacant. The
notice of vacancy will reflect any special qualifications as determined
by the District, and/or location. All known vacancies for the following
year shall be advertised before the last day of school.

Selection from among in-district applicants who meet the announced
qualifications will be made on the basis of a review of the backgrounds
of the applicant, including but not limited to evaluations, experience,
appropriate professional course work, workshops, in-service activities,
and interview if deemed necessary.

If two (2) or more candidates are found equally acceptable, the most
senior unit member in terms of SPPA, Inc. seniority within
classification will be selected.

17
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7.2.3

7.2.4

SPPA, Inc. unit members within the District shall receive first
consideration in the filling of any vacancy. Notice of certificated
vacancies will be sent to SPPA, Inc. unit members via District email.

Filling Counselor and Guidance Chair Positions

7.24.1

7.2.4.2

7.2.4.3

7244

7.2.4.5

7.2.4.6

Eligible Unit Members: Counselors classified as
permanent unit members may apply for a voluntary
transfer to a counseling position at a secondary
school using the procedures in this section. The
notice of vacancy will reflect any special
qualifications needed by the applicant as determined
by the District and/or school site. Assignment of a
temporary counselor to a secondary counseling
position is conditional upon satisfactory completion
of the school year.

Notices: Notices of secondary counseling vacancies
shall be published and distributed once each school
year and also emailed to the SPPA, Inc. President.

Notice Process: The notice is restricted to eligible in-
district bargaining unit members. Any unit member
receiving an unsatisfactory performance evaluation
shall be denied participation in the voluntary transfer
provision in this section. All counseling positions in
the notice will be filled by the interview and select
process. A unit member applying shall complete a
District Transfer request form. The notice will
provide a unit member ten (10) working days to
respond.

Selection: All qualified applicants shall be
interviewed. Each vacant counseling position shall
be filled using the interview and select process, from
among these applicants.

Unadvertised Vacancies: Any counseling vacancy
which occurs during the summer or school year as
the result of a termination, promotion or
reassignment may be filled through the end of the
school year.

New Schools: All counseling positions at a new
secondary school will be filled initially by utilizing
the interview and selection provisions and the
selection committee as defined by 7.2.4.3 and
7.2.4.5.

18
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7.3

7.2.4.7 Elementary Counseling Positions: Specific work
locations for elementary school counselors will be
determined by the Cabinet member and or designee
in charge of Student Support Services, based on
request of the Site Administrator and Counselors.
SPPA, Inc. seniority and bilingual ability will be
factors considered by the Cabinet member in charge
of Student Support Services, but they will not be
determinative.

Adminiswative Transfers

7.3.1

7.3.2

7.3.3

734

73.5

7.3.6

7.3.7

When necessary, as determined by the District, to make an
administrative wransfer, only one (1) of the following factors may be
considered above SPPA, Inc. seniority:

(a) Program needs (District approved)
(b) Bilingualism in needed language
(c) Ethnic balance

(d) Male/female representation

Involuntarily transferred unit members will be guaranteed a position
in the District.

A unit member who is proposed for wransfer shall be notified in writing
at least seven (7) calendar days prior to transfer. This notice shall state
the reasons for a transfer. The unit member may request a meeting
with the administrators involved. If a meeting is requested, it shall be
held within five (5) working days.

The unit member may indicate a preference regarding wansfer, which
will be taken into consideration, whenever a choice of positions is
available.

The provisions of this article may result in loss of compensation (at
the conclusion of the fiscal year) to SPPA, Inc. unit member resulting
from administrative transfer.

A unit member receiving a commendable evaluation will have the
opportunity to remain in the current placement with the understanding
that the department administration can make changes to the current
placement based on district needs.

Voluntary transfers mutually agreed to by SPPA, Inc. unit members
may be made after consultation with the site administrators, Cabinet
member in charge of Student Support Services and Assistant
Superintendent of Human Resources.
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7.4

7.5

7.6

Unit Reductions

7.4.1

7.4.2

7.4.3

7.4.4

7.4.5

The Superintendent or Designee has the responsibility to plan,
coordinate and provide for SPPA, Inc. services according to the needs
and student populations of the District.

Subject only to the agreements herein relative to workdays, hours of
employment and workloads of SPPA, Inc. unit members, the Board
of Education shall determine the number of SPPA, Inc. positions
required for any year of this Agreement.

Pursuant to law, the Board of Education may at an appropriate time,
in any year of this Agreement, take steps to reduce the number of
SPPA, Inc. personnel service positions.

The District will provide notice and opportunity to bargain the effects
prior to the elimination, transfer, or changes in bargaining unit work.

Except for positions funded by categorical, mandated desegregation,
and special education funds, reductions resulting from staffing
changes shall be accomplished by attrition.

Reassignments Outside the Unit

7.5.1

7.5.2

Any unit member reassigned due to reduction in number of unit
members shall have the right of re-entry into an SPPA, Inc. position
as vacancies or new positions occur. Such re-entry shall be based on
credentialing and seniority.

Re-entry rights under 7.5.1 shall remain in existence as long as the
reassigned individual remains an employee of the District.

Involuntary Transfers

7.6.1

7.6.2

7.6.3

Involuntary transfers for unit members will be recommended to the
Superintendent or designee by the site principal or designated
supervisor. The transfer will be within the unit member’s SPPA, Inc.
credential area.

A unit member who is proposed for transfer shall be notified in writing
at least seven (7) calendar days prior to transfer. The reason for the
involuntary transfer will be set forth in writing. A copy of the
recommendation for involuntary transfer will be given to the affected
unit member and to the Association.

When a unit member is recommended for involuntary transfer, the
Superintendent or designee will meet with the unit member and the
Association prior to making a final decision on the transfer and/or

20
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possible remediation. The consultation will be conducted so as to
allow for meaningful input to the District concerning the necessity for
the involuntary transfer before a final decision is made. The
Superintendent or designee will have the sole discretion to determine
whether to involuntarily transfer a unit member.

21
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8.1

8.2

83

8.4

ARTICLE 8: STOCKTON PUPIL PERSONNEL ASSOCIATION, INC.
UNIT MEMBER TRAVEL

Unit members may be authorized, but are not required, to use their personal
automobiles to transport students. Unit members who are authorized to use their
own automobile in the performance of their duties, and who are assigned to more
than one (1) school per day, shall be reimbursed for such travel at the IRS rate or at
the rate set by the District, whichever is higher.

Unit members who use their personal automobile for authorized field trips or
approved District business shall receive the authorized benefits as listed in 8.1 above.

Any unit. member who is authorized to transport a student who is ill or injured to
his/her home, to the doctor, or to the hospital shall be reimbursed for the actual
mileage traveled.

Claims for reimbursement shall be filed with the appropriate administrator following
guidelines as established for each program.

22
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9.1

9.2

9.3

9.4

9.5

9.6

9.7

9.8

9.9

9.10

ARTICLE 9: LEAVES

For the purpose of this clause, immediate family is defined as mother, father,
grandmother or grandfather of the unit member or of the spouse or registered domestic
partner of the unit member, and the spouse or registered domestic partner son, son-in-
law, daughter, daughter-in-law, brother, sister, grandchild, step-child, step-brother,
step-sister, or step-parent of the unit member, foster parent, foster child, aunt, uncle or
any relative living in the immediate household of the unit member.

Household shall include any person who resides regularly in the domicile of the unit
member.

Regular full-time unit members shall accrue one (1) day of sick leave credit for each
month in which they perform assigned duties. The District shall provide notice to
each unit member via Employee Online or subsequent electronic system, indicating
accrued sick leave total and sick leave entitlement for the current school year.

Regular part-time unit members shall accrue sick leave credit in proportion to the
fractional equivalent of full-time service in which they perform assigned duties.

Unit members selected to work the duration of summer school or extended school
year (ESY) shall accrue one (1) day of summer school or ESY sick leave. Such leave
may be used only during a summer school period, but shall be included in total
accumulated sick leave for retirement benefit.

The total days of sick leave accruing to each school year shall be credited from the
first day of paid service in that school year. Unused sick leave credit may be
accumulated without limit and may be transferred to any other school district with the
transferring unit member pursuant to law.

Unused sick leave credit for any unit member who retires from employment in the
District shall be reported to STRS for the retirement benefit calculation pursuant to
law. In the event that any unit member leaves and neglects to contact the District to
communicate employment/retirement plans, the District will report the sick leave to
STRS within one year.

The Superintendent or designee may authorize the use of sick leave for purposes
herein set forth under Class A-1. The Superintendent or designee may authorize the
granting of leave under Class B, Class E, and Class F.

Leave of absence requested under Class C, Class D, and for other purposes not
enumerated herein, may be granted by the Board of Education upon written request.

There shall be the following classes of leaves of absence and any unit member
retuming from a leave of one (1) year's duration or less under this provision, the
District will attempt to place the unit member in the same position and site subject to
the provisions of the transfer policy.
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9.10.1

9.10.2

9.10.3

Class A: Personal Illness Leave

Absence due to illness, injury, quarantine of the unit member, visits to doctor,
dentist or other health care practitioner, hospital care, home care, convalescent
home care for treatment of any illness, injury or temporary physical disability
must be verified by the unit member’s health care practitioner if requested by
the unit member’s immediate supervisor.

Class B: Absence Other Than Illness

Absence requested for reasons involving the unit member’s professional,
civic, economic or physical wellbeing, or the wellbeing of the unit member’s
immediate family. Such leave may not be taken for recreation; however, shall
include time off for religious holidays. Normally, no more than two (2) days
of Class B leave may be granted in any one school year. However, in unusual
circumstances, the Superintendent or the unit member’s supervisor may grant
additional days. Class B leave shall not accumulate. Requests for Class B
leave must be submitted forty-eight (48) hours in advance of proposed leave
to the unit member’s designated supervisor.

Leave for Compelling Personal Reasons

Each unit member shall be entitled to eleven (11) days of his/her sick leave
allowment during each school year for compelling personal reasons.

9.10.3.1 Compelling personal reasons means any business or civic
endeavor or activity which cannot be conducted before or after
school and which requires the presence of the unit member.
Leave for compelling personal reasons shall not be used for
vacation or recreation.

9.10.3.2 A unit member shall not be required to secure advance
permission to use leave for the purposes listed above. When
possible, unit members shall provide at least a twenty-four (24)
hour notice to the District of their intention to use leave for
compelling personal reasons. It is understood by the District
that situations may arise that prevent unit members from
providing prior notice, and they shall not be subject to any
adverse impact in these situations.

9.10.3.3 Unit members shall not be required to explain their use of
leave for compelling personal reasons to their immediate
supervisor. However, if the immediate supervisor has
evidence to believe that the CPR leave was not used for the
purposes stated in Section 9.10.3.1, (s)he may refer approval
of the leave to the Human Resources Department.
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9.10.4

9.10.5

9.10.6

Class C: Extended Illness Leave

Absence occasioned by any cause included under Class A may be granted by
the District for a period not to exceed five (5) months in any one school year.
Such leave shall not be granted until all unused credits for sick leave have been
exhausted. Unit members granted extended illness leave shall receive the
regular salary granted, less the per diem rate for substitutes. If no substitute is
employed, the amount, which would have been paid to the substitute, shall be
deducted from the unit member’s regular salary.

Class D: Miscellaneous Leave of Absence

Members of the bargaining unit may apply for leave of absence under this
clause for the following purposes: continuing infirmities, disabilities, or
convalescence following exhaustion of benefits provided for in Class C; for
child care after the termination of Class A leave granted; for personal reasons
deemed appropriate by the Board; for service in the armed forces; for service
as a state legislator.

9.10.5.1 Except as provided by law, no compensation will be paid to
unit members granted leave of absence under any provision of
the Class D leave section.

9.10.5.2 The maximum leave of absence shall be no more than one (1)
school year. However, the Board of Education may, for good
cause, extend the term for up to two (2) additional years.

9.10.5.3 Failure to retumn to employment at the end of the extended
leave will be deemed a resignation from the employment of
the District, unless such extension is provided by law.

9.10.5.4 Unit members unable to return to employment after approved
extended leave due to disability who are qualified for disability
retirement under STRS shall be reported for such retirement.

Class E: Emergency Leave

The Superintendent or designee may authorize leave up to two (2) working
days when an accident, sudden illness or injury of a member of the unit
member’s immediate household or immediate family, as defined herein, is
hospitalized or delivered to a physician's office or treatment facility, or when
the identified person is in need of such emergency treatment. The
circumstances of the emergency must be verified in writing to the
Superintendent or designee within seventy-two (72) hours after the retum of
the unit member to regular duties.
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9.11

9.12

9.10.7 Class F: Bereavement Leave

The Superintendent or designee may grant leave of absence to a unit member
in the event of the death of a member of the immediate family or the unit
member’s household as defined herein. Three (3) days of such leave will be
granted if travel does not exceed three-hundred (300) miles one way. Five (5)
days will be granted if travel exceeds three-hundred (300) miles one way. A
maximum of two (2) additional days shall be granted under unusual
circumstances as determined by the immediate supervisor and shall be
deducted from the days allowed in Section 9.10.1

Industrial Accident and Illness Leave

The Board shall prescribe the rules and regulations pertaining to industrial accident
and illness leave of absence for all unit members of the District.

9.11.1 No more than sixty (60) working days of leave shall be granted for
each occurrence resulting in a claim under this provision in any fiscal
year.

9.11.2 Industrial accident or illness leave shall commence on the first day of
absence.

9.11.3 Allowable leave under this provision does not accumulate.

Sabbatical Leaves

It is the intent of the Board to grant sabbatical leaves in any year of this Agreement
when, in the opinion of the Governing Board, sufficient funds are available for this
purpose. Leaves during any semester shall be limited to two (2) of the unit members.
If the number of eligible applicants does not exceed two, each of the applicants may
be granted sabbatical leave, so long as the purpose of such leave is to pursue a program
of study, research, or travel which may be of benefit to the schools as determined by
the District in consultation with the Association.

If the number of eligible applicants exceeds two (2) unit members, selection may be
made on the basis of district-wide seniority, subject only to the same purpose of
program restriction referred to above.

The District shall pay to a unit member on sabbatical leave, fifty percent (50%) of
his/her salary. There shall be no reduction in optional fringe benefits during the term
of a unit member's sabbatical leave.

A unit member who is to go on sabbatical leave and the District may develop a
payment schedule which is mutually acceptable to both parties, at least thirty (30) days
before the sabbatical leave is scheduled to commence.
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The District shall provide the Association with sabbatical leave application forms
within thirty (30) days after the ratification of the Agreement.

9.12.1 Sabbatical Leave Application Process

9.12.1.1

9.12.1.2

9.12.13

9.12.14

9.12.1.5

9.12.1.6

9.12.1.7

9.12.1.8

Any unit member sixty-two (62) years of age or under who has
satisfactorily completed seven (7) consecutive years of service
in the Stockton Unified School District may apply for
sabbatical leave provided such service immediately precedes
the date of application. No more than one (1) full year of
sabbatical leave shall be granted any unit member during a
seven (7) year period of employment. After the granting of a
sabbatical, the unit member is required to serve seven (7)
consecutive years before another sabbatical can begin. An
unpaid leave of more than fifty percent (50%) of a school year
shall constitute a break in computation of the seven (7)
consecutive years of required service.

A complete, formal application form for a sabbatical leave,
including the plan for study and/or travel, must be filed with
the Human Resources Department before November 1 of the
year preceding the school year for which the leave is
requested. (Applications received after the November 1
deadline will be given consideration only if there are available
slots after those applications received prior to the November
deadline have been processed.)

An applicant will be notified of the receipt of his/her sabbatical
leave application within twenty (20) days.

Applications will be submitted to the Board of Education at its
first public meeting in January.

Applicants will be notified of approval or disapproval of the
applications by January 20.

Acceptance of the sabbatical leave must be made in writing by
March 1.

Alternates will be designated. Alternates may be notified in
designated order according to the provisions of this article, if
any sabbatical leaves are not accepted.

If an accepted applicant wishes to become an alternate, the first
alternate may be given the sabbatical leave and the accepted
applicant will be placed on the alternate list.
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9.12.1.9

9.12.1.10

9.12.1.11

9.12.1.12

The unit member must agree to retun to service in the District
for a two-year period after the completion of the sabbatical
leave.

Indemnity Bond

If the unit member chooses to be paid during the time (s)he is
on leave, (s)he shall post a suitable bond, before beginning
sabbatical leave, indemnifying the school district for any
salary paid him/her during the period of sabbatical leave in the
event (s)he fails to complete his/her proposed program of
study and/or travel, or fails to return to the District to work at
least two (2) years immediately following his/her sabbatical
leave.

Failure of a unit member to return to the District and to work
at least two (2) years immediately following his/her sabbatical
leave or failure to complete his/her scheduled program of
study and/or travel, shall not result in forfeiture of his/her
bond, provided such failure is due to his/her death or physical
or mental disability certified by a licensed physician.

Report on Leave

A written report must be submitted to the Superintendent
within sixty (60) days after the unit member returns. This
report should contain the names of the areas visited, the
courses completed, the material, such as slides, pictures or
other things which could be exhibited, and other contributions
(s)he can make to the District as a result of his/her leave.

Short-Term Leave

In addition, the Board of Education may grant short-term

leaves.

9.12.1.12.1  Such leaves will be for the same purposes as
listed above.

9.12.1.12.2  No more than eighteen (18) weeks during the
school year may be provided the unit.
Application shall normally be made forty-five
(45) days in advance for a short-term leave
unless mutually agreed to.

9.12.1.12.3 A unit member granted a short-term leave shall
receive fifty percent (50%) of his/her
scheduled salary for this period.
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9.13

9.14

9.12.1.124  No leave shall be granted for less than one (1)
week nor more than nine (9) weeks.

9.12.1.12.5 Unit members must have attained permanent
status in the District before becoming eligible
for a short-term leave. Normally, no more than
one (1) short-term leave shall be granted a unit
member during a school year. The granting of
a short-term leave does not preclude his/her
application for a long-term sabbatical leave
during this seven (7) year period.

Maternity Leave

Any unit member who becomes pregnant shall be granted an unpaid leave of absence
upon request for maternity leave purposes.

Pregnancy [eave

9.14.1

9.14.2

9.14.3

9.14.4

9.14.5

9.14.6

9.14.7

Pregnancy leave is a leave of absence for that period of time during
which a unit member is temporarily disabled from employment due to
pregnancy, miscarriage, childbirth or the recovery therefrom.

Notification for leave, under this policy, shall be made to the Assistant
Superintendent, Human Resources in sufficient time to allow the
District to arrange for a substitute. Notification shall be made no later
than forty (40) days prior to the beginning date of leave requested.

The forty (40) day notice requirement shall be waived upon medical
considerations verified by the unit member’s physician.

The length of the leave of absence, including the date on which the
leave shall commence and the date on which the unit member shall
resume duties, shall be determined by the unit member and the unit
member’s physician.

The school district reserves the right to verify the period of actual
temporary disability by consultation between the unit member’s
physician and the District-appointed physician.

This policy shall not discriminate against evidence of #reatment and
the need therefore by the practice of the religion of any well-
recognized church or denomination.

Accumulated sick leave may be applied at the unit member’s
discretion to the period of actual physical disability for absence made
necessary by pregnancy, miscarriage, childbirth or the recovery
therefrom.
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9.14.8

The unit member’s fringe benefits shall be maintained during such
periods of actual temporary physical disability.

9.15 Patemity Leave

SPPA, Inc. unit members may take two (2) days for patemity leave without loss of
compensation immediately before, during or after delivery of a child by a spouse.

9.16 Adoption and Bonding Leave

9.16.1

9.16.2

9.17 Other Leaves

9.17.1

Adoption - An SPPA, Inc. unit member who is adopting a child shall
be entitled to up to three (3) days of paid leave for the purposes of
caring for the needs of the adopted child and may be given an unpaid
leave of absence upon request.

Bonding -A unit member may elect to utilize up to twelve (12) weeks
of child bonding leave occasioned by the birth of the unit member’s
child, or the placement of a child with the unit member in connection
with the unit member’s adoption or foster parenting of the child as
provided by the California Family Rights Act (CFRA).

For birthing mothers, the twelve (12) week child bonding leave shall
commence at the conclusion of any pregnancy disability leave.

For non-birthing parents, the twelve (12) week child bonding leave
shall commence on the first day of such leave.

Pursuant to Education Code section 44977.5, if a unit member
exhausts his/her accumulated sick leave prior to the expiration of the
twelve (12) week child bonding leave, s/he shall be entitled to
differential pay as defined by Education Code section 44977.5 for the
balance of the twelve (12) week period.

The unit member must provide Human Resources at least four (4)
weeks written notice of his/her intent to utilize this child bonding leave
pursuant to Education Code section 44977.5.

The school district shall grant release time, with pay, to any unit
member serving as juror or called as a witness or to respond to an
official order from another govermmental jurisdiction. Any monies
received, including regular jury fees or expert witness fees, shall be
submitted to the District.
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9.18

9.19

9.17.2

9.17.3

It shall be the duty of each unit member selected as a trial juror to be
available for work on any day within the term of the trial wherein the
jury is excused from attendance or released prior to 10:00 a.m.

A bargaining unit member shall be entitled to one (1) day per year of
paid leave to care for a spouse, child, or parent in the household; or if
living out of the household who is primarily dependent upon the
bargaining unit member for care.

General Provisions

9.18.1

9.18.2

9.18.3

9.184

9.185

9.18.6

Requests for leave of absence, to the extent possible, will be submitted
to the appropriate administrator prior to the taking of such leave.

Absence for any purpose not enumerated shall be deemed to be an
unauthorized absence.

No unit member shall be permitted to remain or to perform services at
any work site if, in the judgment of the site administrator, the unit
member is unable to perform his/her regularly assigned duties.

Unit members summarily relieved from duty under Section 9.18.3
shall be placed on administrative leave.

No unit member shall receive compensation for unauthorized absence.

The District may require substantiation of any absence or illness.

Catastrophic I.eave Program

"Catastrophic illness" or injury means an illness or injury that is expected to
incapacitate the unit member for an extended period of time, and the taking of
extended time off work creates a financial hardship for the unit member because
(s)he has exhausted all sick leave.

9.19.1

9.19.2

Newly hired unit members shall have thirty (30) calendar days from the
date of employment to enroll in the Catastrophic Leave Program and the
effective date of coverage shall be the first day of the month following
enrollment. Newly hired unit members who enroll during the spring
semester shall be exempt from assessment for the following school year.
Each unit member who participated in the Catastrophic Leave Program
shall receive an annual statement of account.

For current SPPA, Inc. bargaining unit members desiring to join the
Catastrophic Leave Bank (Pursuant to Article 9.19.6) the thirty (30) day
open enrollment window shall be September 15% through October 15% of
each year.
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9.19.7

9.19.8

9.19.3

9.19.4

9.19.5

9.19.6

Provided that not less than fifty (50) days are contributed to the
Catastrophic Leave Bank during the initial enrollment period described in
Section 9.19.7, the catastrophic leave program shall be established to
provide additional sick leave benefits for enrolled members as follows.

A unit member who is entitled to paid sick leave and who is experiencing
catastrophic illness or injury is entitled to the benefits of this program if the
unit member has exhausted all of his/her sick leave.

9.194.1 The unit member must provide verification of
catastrophic illness or injury in a manner acceptable to
the District and must request the leave in writing.

9.19.4.2 The unit member must have previously become a
member of the Catastrophic Leave Program pursuant
to Section 9.19.6.

9.194.3 The benefits of this program are limited to one (1)
occurrence per fiscal year.

"Eligible leave" credits means sick leave accrued to the donating unit
member.

A unit member may become a member of the Catastrophic Leave
Program, and thereby become eligible for the receipt of benefits under
this program by filing with the Human Resources Deparment an
irrevocable donation of two (2) days for initial enrollment, and one (1)
sick leave credit per school year thereafter, unless suspended pursuant to
Section 9.19.9.

9.19.6.1 All donations must be in full day increments and are non-
refundable.

9.19.6.2 Donations beyond one (1) day per fiscal year must be approved
by the District.

In order to be eligible for this program, the unit member must be eligible for benefits
under the salary protection / Long Term Disability Insurance policy.

The maximum allocation from the Catastrophic Leave Bank shall be no more than the
difference between the number of personal sick leave credits the unit member has
accumulated at the beginning of the absence, and the number of scheduled work days
within the first thirty (30) calendar days of leave.
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9.19.9

9.19.10

9.19.11

A committee comprised of two (2) representatives from the Association shall be
established. The committee shall meet with a representative from the Human
Resources Department to review and approve all applications for leaves to be
charged to the Catastrophic Leave Bank. In future years, this committee may
determine that an assessment for that year is unnecessary.

The committee shall make such determination and notify the District no later than
August st of each school year if the deduction of one day of sick leave credit is to
be suspended for that year.

To discontinue membership in the Catastrophic Leave Program, the unit member must
provide written notice of intent to withdraw before June 30™ of the fiscal year, to be
effective for the following fiscal year.

On an annual basis, a presentation of the purpose and intent of leave utilization will
be offered to unit members by the Association.
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10.1

10.2

10.3

10.4

10.5

ARTICLE 10: SAFETY CONDITIONS

The District, in its discretion, will continue its efforts to keep facilities reasonably and
properly equipped, maintained, and safe. The District also will continue its efforts to
make structural and environmental improvements of the facilities where SPPA, Inc.
unit member are assigned.

10.1.1 Unit members shall report to their designated supervisor/site
administrator any alleged unsafe, unsanitary condition, which they
discover in or around their work areas. The designated supervisor/site
administrator shall take the necessary action to address the condition.

A unit member may use such reasonable force as is necessary:

10.2.1 to protect oneself from attack;

10.2.2 to protect another person;

10.2.3 to quell a disturbance threatening physical injury to others; or

10.2.4 to obtain possession of weapons or other dangerous objects upon the

person or within the control of the student. Any time a unit member
finds it necessary to use such force, he shall immediately report the
incident to the immediate supervisor and site administrator and to the
responsible law enforcement agency (SUSD Police Department).

10.2.5 In carrying out the provisions of this section, the unit member shall not
risk danger to his/her person by taking unreasonable risks.

When an absence arises out of an assault upon a unit member while that unit member
is acting in the discharge of his/her duties, the District shall provide the unit member
support and assistance up to:

10.3.1 Sixty (60) working days of industrial accident leave;

10.3.2 Accumulated full pay sick leave.

In the event that civil proceedings are brought against a unit member for actions which
were within the course and scope of employment (as outlined in Article 10.2), the

District will, upon request, fumish legal counsel.

The District will comply with laws and board policies regarding the notification of
employees as it relates to safety conditions.
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11.1

11.2

11.3

ARTICLE 11: WORKLOADS

Except in severely unusual circumstances, the District will maintain the following
workloads:

11.1.1 High School Counselors (except at specialty/alternative high schools)
Maximum 575 pupils, plus a pool of 150 pupils at each high school to
be assigned as needed.

11.1.2 Specialty/Alternative High School Counselors - Maximum 450 pupils

11.1.3 Speech Language Pathologist
Related Services - Maximum district-wide average of 55
Special Day Class - Maximum district-wide average of 12, with
individual maximum of 14

11.1.4 High School Guidance Chair - Maximum — 250 pupils

For all other unit members not listed above, the District will not increase the average
workload that existed in 1984-1985 unless the funding sources are decreased. If the
funding sources are reduced, the District will notify the Association and provide the
opportunity to bargain the changes made necessary by the decrease in funding. If any
unit members not listed above are cut from services or there is an increase in the work
load, the designated supervisor, along with the unit members affected, shall develop
written priorities of services/duties. These priorities may be site or District-based,
depending on the circumstance of the cuts.

For purposes of implementing the workload maxima, the District will use the
enrollment projections prepared by the Superintendent or designee in the spring of the
prior year. Staffing will be based on these workload maxima using the enrollment
projections. Reasonable efforts will be made to avoid split assignments. The District
has the discretion to add additional staff.
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12.1

12.2

123

124

ARTICLE 12: PROFESSIONAL DUES DEDUCTIONS

Any unit member who is a member of the Association in good standing by payment
of monthly dues in accordance with its constitution and by-laws thirty (30) days after
ratification of this Agreement, and all unit members who become members after that
date shall maintain their dues deductions in the Association for the duration of this
Agreement.

Employee Rights

12.2.1 The District and the Association recognize the right of employees to
form, join and participate in lawful activities of employee
organizations and the equal, alternative right of employees to refuse to
form, join and participate in employee organizations as specified by
the Education Employment Relations Act. Neither party shall exert
pressure upon nor discriminate against a unit member in the exercise
of these alternative rights.

12.2.2 Accordingly, membership in the Association shall not be compulsory.
A unit member has the right to choose either: to become a member of
the Association; or to pay the Association a fee for representation
services; or to refrain from either of the above courses of action upon
the grounds set forth in Section 12.6 below.

The District will provide SPPA with contact information on the SPPA unit

members, which will also include new hires. The information will be provided to

the Association President in digital or electronic format once a month. The
contact information will include the following items (if provided by the
employee):
i. Name
ii. Home Address
iii. Phone Numbers — work, home and cellular
iv. Personal (non-District) Email Addresses
V. School Site
vi. Hire Date
vii. Seniority Date
viii. Full Time Equivalent (FTE) status
ix. Employment Status (i.e., Probationary, Permanent, Intern)
X. An indication of whether the District is deducting dues for
membership
New Employee Orientation

The District will provide SPPA access and notice to the new employee orientations
no less than ten (10) days’ notice in advance of orientation, except that a shorter
notice may be provided in a specific instance where there is an urgent need critical
to the District’s operations that were not reasonably foreseeable.
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13.1

13.2

13.3

134

13.5

13.6

13.7

ARTICLE 13: HOURS

The major effort of SPPA, Inc. unit members shall be directed toward activities that
promote the educational process. As professionals, unit members are expected to
devote to their assignment the time necessary to meet their responsibilities.

Parent conferences required by the District will usually be scheduled during the
workday, but other conferences, if needed, will be held at mutually convenient times.

Effective July 1, 2017, all unit members will work a professional work day; which in
no case is less than seven (7) hours. The professional workday includes a daily,
unpaid, thirty (30) minute, duty-free lunch.

Starting and ending times of SPPA, Inc. unit members assigned to more than one (1)
site must be scheduled by mutual written agreement of the unit member and/or site
administrator(s). If mutual agreement cannot be reached, the appropriate central
office administrator will make the final decision as to starting and ending times. Unit
members assigned to more than one site per week will sign in on arrival at the site and
sign out on departure.

Unit members may be requested to attend school faculty meetings on an alternating
basis in the schools they serve during the school year.

Professional Development

Two (2) professional development days will be offered for all unit members at their
per diem rate of pay (timesheet required).

Members of this bargaining unit may be assigned up to eight (8) hours of required in-
service meetings during each year of this Agreement, subject to the following:

13.6.1 No more than four (4) meetings will be scheduled.

13.6.2 Meetings will be scheduled on school days between 7 a.m. and 6 p.m.,
except by mutual agreement.

13.6.3 Unit members will receive one (1) week advance notice for scheduled
meetings.

13.6.4 Additional in-service meetings may be scheduled by mutual

agreement, or may be attended on a voluntary basis.

Procedure for Voluntary Reduction of Hours/Day

13.7.1 SPPA, Inc. unit members desiring to reduce hours and/or workdays
must apply to the appropriate administrator by May 1 for the following
school year. The request will be honored to the extent possible.
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13.8

13.7.2

13.7.3

Job Sharin
13.8.1

13.82

13.8.3

13.8.4

In the event two (2) or more SPPA, Inc. unit members within the same
classification apply for the same reduction of hours/days in any one-
year, the granting of such reduction shall be based on student and/or
program need. No senior member within the same classification shall
be denied a request for a reduction of days or hours if an SPPA, Inc.
unit member with less seniority is granted a request.

This shall not inhibit a granting of reduction of hours during a current
year by mutual agreement.

With the prior written approval of the appropriate supervisors and the
Assistant Superintendent, Human Resources, permanent SPPA, Inc.
unit members in the same classification may volunteer to share full-
time SPPA, Inc. assignments. Approval will be based on finding
suitable replacements. Approval of such job sharing will be based
upon educationally sound principles and assurance that the students
involved will not be adversely affected by such an assignment.
Approval will also be based on similar treatment and fair opportunity
for all permanent unit members considering the needs and
responsibilities of the District.

In those instances where job sharing is approved, the assignment will
be for one (1) year at a time. Extension of such an assignment will be
based upon an evaluation of the successful completion of the
educational goals and objectives set forth at the beginning of the
assignment. There is no automatic right to an extension.

It is understood that the equivalent of one (1) fringe benefit package
will be paid for each full-time equivalent position. All leaves will be
prorated.

The SPPA, Inc. unit members will clearly delineate in writing the
duties and responsibilities of each SPPA, Inc. unit member such that
all duties required of a full-time SPPA, Inc. unit member in that
classification are assigned and performed. The listing of duties and
responsibilities will be approved in advance by the appropriate
supervisor.

13.9 Mandatory Meetings

Whenever reasonable, mandatory meetings involving SPPA, Inc. members in the
District shall be scheduled with at least one (1) calendar week notice to the SPPA,
Inc. unit member. There may be circumstances when it is not reasonable to provide

a calendar week of notice.
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14.1

14.2

14.3

14.4

14.5

14.6

14.7

ARTICLE 14: ASSOCIATION RIGHTS AND RESPONSIBILITIES

In each school site, one (1) bulletin board or a section of a bulletin board, not to exceed
48" x 48" shall be designated as the official bulletin board available to the Association
to post notices of Association concern.

Names and work locations of unit members shall be reported effective October 15 of
each year and five (5) copies shall be made available to the Association. Updates of
personnel changes within the unit shall be made available to the Association within
one (1) month after hire.

Contract Benefits

The District shall provide SPPA Inc. with twenty-five (25) printed copies of this
Agreement within seventy-five (75) days of ratification. An electronic copy of this
Agreement shall be given to the SPPA Inc. Secretary and Negotiations Chairperson.

The District shall grant up to twenty (20) days of paid leave and provide a substitute,
if necessary, to the President of the Association or designee for the purpose of
implementing provisions of this Agreement.

The District agrees to make available copies of District policies at work locations
throughout the District and provide one (1) copy to the Association President.

The District agrees that the Association shall have the right to use District facilities,
including equipment, at reasonable times subject to the approval of appropriate
District officials.

The District shall take appropriate precautions to safeguard the Social Security
numbers of unit members.
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15.1

15.2

Definition

15.1.1

15.1.2

ARTICLE 15: GRIEVANCE PROCEDURE

For purposes of this Agreement, a grievance is defined as a dispute
between the District and the SPPA, Inc. unit member covered hereby
with respect to an alleged violation of the specific provision(s) of this
Agreement that adversely affects a member of the unit.

Prior to the utilization of the grievance procedure, the unit member
must discuss any problem in an informal conference with his/her
immediate supervisor and/or responsible administrator. This shall be
arranged by the supervisor and/or the responsible administrator at a
mutually convenient time. Other persons may be present only with
the consent of the supervisor and/or the responsible administrator or
unit member.

Grievance Procedure

15.2.1

Level I

In the event the matter is not resolved at the informal conference, the
unit member may present a grievance in writing to the administrator
with immediate administrative responsibility and authority to
adjudicate the grievance.

15.2.1.1 The grievance shall be on the form provided by the
District. All pertinent information as defined by
management must be supplied.

15.2.1.2 The written grievance must be presented within ten
(10) working days after the preliminary process (as
described in 15.2.1) has been observed or at the latest
within thirty (30) working days of when the grievant
either knew or should have known of the issues giving
rise to the grievance.

15.2.1.3 Either party may request a personal conference within
five (5) working days of the receipt of the grievance by
the supervisor.

15.2.1.4 If a conference is requested, such conference shall be
held within five (5) working days of such request, to
be arranged by the supervisor at a mutually convenient
time.
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15.2.2

15.23

15.2.1.5

15.2.1.6

Level II

The supervisor shall present his/her answer in writing
to the grievant within five (5) working days of the
conference or ten (10) working days after receipt of
level I, whichever is later.

If no answer is received within the time limit
established (in 15.3.1.5), the grievance is deemed
answered by denial at that time.

If satisfactory settlement cannot be obtained at Level I, the grievant
may appeal the decision on the form provided by the District to the
Superintendent's office or designee within five (5) working days after
receiving the Level I answer.

15.2.2.1

15.2.2.2

15.2.23

A conference may be requested by either party and
shall be held with the grievant within five (5) working
days of the receipt of the Level I appeal. This
conference shall be arranged at a mutually convenient
time. The Level I administrator may also be present at
the conference.

The Superintendent of Schools or authorized designee
may present an answer to the grievant in writing within
five (5) working days after the date of the conference.

If no answer is received at Level II within the time
limit established (in 15.3.2.2), the appeal may be
considered answered by denial and may be submitted
at Level III.

Level ITII: Mediation

15.23.1

If the aggrieved person is not satisfied with the
Level Two decision, or if no decision is rendered
within the specified time limits, (s)he may request
the Association to seek mediation pursuant to this
section. Such request must be made within twenty
(20) workdays, or the Level Two decision will be
final. By mutual agreement, the mediation step may
be waived and the grievant shall have twenty

(20) work days to request arbitration.
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15.2.3.2

15.2.3.3

15.2.3.4

15.2.3.5

15.3.1 Level IV

The Association, if concurring with the grievant’s
request to seek mediation, will request the California
Mediation and Conciliation Service to provide a
mediator to assist the Union and the District to
resolve the grievance.

Copies of the written request to the Mediation
Service will be sent to the Superintendent and the
grievant when the request is made.

The California Mediation and Conciliation Service
will appoint a mediator (who shall be mutually
acceptable to the District and Union) within ten (10)
workdays of receipt of letter, who shall attempt to
resolve the grievance. If for any reason the California
Mediation and Conciliation Service fails to or refuses
to act as provided herein, the Parties shall meet and
seek alternative mediation methods.

The mediator shall not make written or public
recommendations relative to the grievance.

The cost of the mediation shall be mutually borne by
both parties.

If satisfactory settlement cannot be obtained at Level III, the decision may be
referred to a hearing officer within ten (10) working days of the conclusion of
the mediation or by agreement of the parties.

15.3.3.1

153.3.2

15333

The hearing officer so selected shall hold hearings and
shall issue recommendations not later than twenty (20)
working days from the date of the close of the hearings
or, if oral hearings have been waived, then from the
date the final statements have been submitted to the
hearing officer.

The hearing officer's recommendation shall be in
writing and shall set forth findings of fact, reasoning
and conclusions on the issues submitted.

The hearing officer shall be without power or authority
to make any recommendations which require the
commission of an act prohibited by law or which
violate the terms of this Agreement or which tend to
add to, subtract from or modify any of its terms. The
decision of the hearing officer shall be final and
binding on the parties.
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15.3.34 The cost of any hearing officer, including any
transcripts, will be mutually borne by the parties.

15.4 General Provisions

15.5

15.6

15.7

15.8

15.9

15.4.1 The grievant must be personally present at each level of the grievance
procedure.

15.4.2 The grievant may request a representative at any stage in the grievance
procedure. Such representative shall be limited to one person at all
levels.

15.4.3 All conferences and investigations by or on behalf of the grievant
pursuant to the procedure shall be conducted outside of the time the
grievant or other person involved is responsible for students, when
possible, unless mutually agreed to by the employee and the District.

15.4.4 The date of receipt of each writing required pursuant to this procedure
shall be determined as follows:

15.4.4.1 The day such writing is personally delivered to the
recipient or the day after such writing is deposited in
the United States certified mail, addressed to the
recipient at his last known home address.

15.4.4.2 For purposes of this procedure, the term writing shall
include the grievance, the grievance appeal, and the
answer to the grievant or grievance appeal or any other
required writing.

The presence of advisors may be requested at any stage of the procedure by the
administrator hearing the grievance or the grievant.

Requests for necessary and relevant information shall be made prior to any conference
at the beginning level. Clarification of information shall be granted, but new issues
beyond those originally presented shall not be introduced at any succeeding level.

The District, the Association and the employee shall have the right to all pertinent
materials.

Time limits set forth in this procedure may only be extended by mutual written consent
of the grievant and the Superintendent or designee.

If an administrator hearing a grievance denies the grievance for procedural reasons,
the grievant may only appeal the procedural issue. If on appeal the procedural
decision is reversed, the appeal must be retuned to the administrator originally
making the procedural decision.
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15.10

15.11

15.12

15.13

Until final disposition of a grievance takes place, the grievant is required to conform
to the original direction of his/her supervisor, unless otherwise mutually agreed to.

Resolution of an individual grievance shall be deemed to rectify the grievance only
and in no way shall be deemed as precedent.

Disposition of grievances shall not be used in the evaluation of employees. A grievant
may terminate a grievance at any time.

Information pertaining to the filing and resolution of a grievance shall not become part
of the official personnel file of the employee.
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ARTICLE 16: HEALTH AND WELFARE BENEFITS

16.1

16.2

16.3

16.4

Payments and Continuation of Payments

The District benefits contribution will increase to $1609.30 per month.

Each eligible unit member who selects the more costly HMO or PPO medical plan will be
obligated to pay the full difference above the District contribution. The amount of the "buy up"
will be set prior to the beginning of each fiscal year and may increase over the amount for the
prior fiscal year. Unit members must complete an Employee Benefit Enrollment Form in order
to participate in the benefit plans to indicate their plan selection(s) and authorize the deduction
of the “buy up” via payroll deduction.

The failure of a unit member to pay their share of the benefit premium will result in cancellation
of insurance for the spouse and/or the employee (as applicable) for non-payment of premiums.

SPPA, Inc. will be invited to participate in the District’s Health Benefits committee along
with District representatives from the Human Resources Department and Business Office
and representatives from various bargaining units. The purpose is to review, analyze and
recommend plan designs and providers for health care.

The District will offer a medical rebate in the amount of $739.90 per month for members on
or before June 30, 2015. Eligible unit members hired after June 30, 2015 shall receive a

medical rebate capped at the amount of $283 per month.

Health Insurance

Unless otherwise agreed, the District will offer each eligible unit member a choice of at least
two (2) District approved HMO plans and one (1) District approved PPO medical plan
throughout the term of the Agreement. No change will be made unless SPPA, Inc. and the
District negotiate such a change.

Vision Care

The District will offer each eligible unit member the vision plan including options for
dependent/spouse coverage provided through the district approved plan.

Dental Coverage

The District will provide dental coverage for unit members including options for
spousal/dependent coverage, under the District plan for the duration of this agreement. The
maximum benefit amount will be $1,500 per covered individual. The plan will be subject to
the health benefit allowance.
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16.5

16.6

16.7

16.8

Mental Health/Chemical Dependency

The District will offer each eligible unit member a mental health/chemical
dependency program through the District’s carrier. The plan will be subject to the
health benefit allowance.

Internal Revenue Code Section 125 Plan

The District will maintain a Medical Premium only Section 125 Plan for each unit
member who, in writing, enrolls in the Section 125 Plan.

The District may provide a voluntary part-time employment plan for unit members
between the ages of fifty-five (55) and sixty-five (65), in accordance with the
provisions of Education Code Section 44922.

16.7.1 An employee may not participate in part-time employment under this
section after age sixty-five (65). Unit members in the program who
reach age sixty-five (65) during the school year may continue through
the remainder of the school year.

16.7.2 Part-time unit members shall perform such services which shall be
mutually agreed upon by the parties and which meet the needs of the
District.

Early Retirement Options

Upon agreement of the parties, the District shall provide a voluntary Early Retirement
Plan for unit members between the ages of fifty-five (55) and sixty-five (65).

16.8.1 To be eligible for consideration for the Early Retirement Plan, the unit
member is subject to the terms below:

16.8.1.1 have a minimum of ten (10) years of service in the
District in a position requiring certification;

16.8.1.2 be between the ages of fifty-five (55) and sixty-five

(65);
16.8.1.3 have proposed the contract retirement voluntarily.
16.8.2 The retiree may serve forty-five (45) days per school year at the

following compensation: per diem rate at Step A, Column 1 of the
current SPPA, Inc. salary schedule for the position the unit member
last held prior to retirement. This figure shall not exceed the
STRS/PERS maximum allowable earnings. The schedule of payment
shall be as requested by the retiree within the constraints of the law.
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16.8.2.1 The retiree shall perform such services as may be
mutually agreed upon by the parties and which meet
the needs of the District.

16.9 Accumulated Sick Leave

16.10

16.11

At the unit member’s election, the unit member shall be granted retirement credit for
accumulated sick leave. The formula for additional retirement credit shall be:

Number of Days of Accumulated Sick Leave =
Number of days in the School Year

The proportionate yearly increase shall be credited to the unit member’s retirement.

For those SPPA, Inc. unit members who, prior to February 1, make a definite and
irrevocable commitment of their intent to retire, the District shall, based on the request
of the unit member, pay for up to fifteen (15) days of accumulated sick leave using
the daily rate of the employee for payment.

Fringe Benefits for Early Retirees and Dependents

16.11.1

16.11.2

Unit Members Hired Prior to July 1, 2003

Any qualifying unit member participating in the early retirement
plan, who retires under STRS regulations shall receive from the
District the full cost of the least expensive medical plan, which
includes, dental, chiropractic, and vision insurance. Any qualified
SPPA, Inc. member will have the same right as active employees to
select a more costly HMO or PPO medical plan and will be obligated
to pay the full difference above the least expensive plan. This
benefit will last for ten (10) years or until the qualifying member is
eligible for Medical/Medicare, or until age sixty-five (65),
whichever comes first. After age sixty-five (65), the retiree shall be
eligible to purchase insurance at the District rate.

SPPA, Inc. Members Hired After July 1. 2003

Any qualifying SPPA, Inc. member who retires under STRS
regulations shall receive from the District the same medical plan
options as active SPPA, Inc. members. Any qualifying SPPA, Inc.
member participating in the early retirement plan shall be required
to make the same proportional payment for the medical plan. SPPA,
Inc. and the District reserve the right to mutually amend or modify
this benefit for current or future SPPA, Inc. members.

This benefit will last for ten (10) years or until the qualifying
member is eligible for Medical/Medicare, or until age sixty-five
(65), whichever comes first.
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16.11.3

16.11.4

A retiree who qualifies for paid benefits as set forth in Sections
16.11.1 or 16.11.2 above, may also purchase at District cost, the
insurance coverage for the unit members eligible dependent(s).

A surviving dependent of an early retiree shall have the right to
purchase benefits in accordance with the law.

16.12 Fringe Benefits for Temporary Contract Unit Members

16.12.1

16.12.2

A temporary contract unit member employed at the end of the school
year who has provided service to the District at least seventy-five
percent (75%) of the year shall receive fringe benefit coverage through
the following August.

All other temporary contract unit members will receive fringe benefit
coverage only while in paid status with the District.
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17.1

17.2

17.3

ARTICLE 17: WAGES

A daily rate of pay is established by dividing the scheduled number of workdays into
the annual salary. Upon prior approval of the District, employees who work in excess
of their contracted number of days shall be paid at the hourly rate of pay for each hour
or partial hour worked.

17.1.1

An hourly rate of pay is established by dividing the employee’s daily
rate by the number of hours in the employee’s workday.

Unit members will be paid according to the schedules that are incorporated herein by

reference.

17.2.1

17.2.2

17.2.3

17.2.4

17.2.5

New employees with previous experience will be given year for year
experience credit up to eight (8) years. The new employee must have
held the appropriate credential during all prior experience. This
provision does not apply to new qualified nursing employees, Speech
Language Pathologists, and Psychologists.

Unit members shall receive equal monthly paychecks per fiscal year
depending on months worked.

For the 2018-2019 academic year, the new Daily Rate Schedules begin
retroactively to July 1, 2018.

For the 2019-2020 academic year, the new Daily Rate Schedules
begin retroactively toJuly 1, 2019.

For the 2018-2019 academic year, career increments will be increased
by two point nine percent (2.9%). (See Appendix)

For the 2019-2020 academic year, career increments will be
increased by two (2%) percent. (See Appendix)

Upon ratification and effective July 1, 2018, a one-time, one point
seven percent (1.7%) off schedule payment, shall be paid to
Psychologists and Psychologist Chair, based on the adopted 2018-
2019 salary schedule.

Degree Increment — From an accredited institution

17.3.1 Master’s Degree: $1,630/per year.
Ph. D/Ed.D Degree  $3,259/per year.
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17.4

17.5

17.6

17.7

17.8

17.9

17.10

Career Increment

For the 2018-19 academic year, career increments were increased by 2.9% as reflected
below. From the 2019-2020 academic year forward, Career Increments will be
increased by the same percentage applied to the salary schedules as of July 2018 and
as listed in Section 17.2 above.

For the 2019-2020 academic year, career increments were increase by two (2%)
percent as reflected below. From the 2019-2020 academic year forward, Career
Increments will be increased by the same percentage applied to the salary schedules
as of July 2019 and as listed in section 17.2 above.

18-23 years  $1870
24-30 years  $3744
31+ years $5615

Minimum Salary Payment

Provided funding is received from the State, the District will pay any unit member
who qualifies pursuant to Education Code Section 45023.4 a minimum payment as
allowed by law.

Daily Rate Schedules: (See Appendix)

There will be a separate agreement regarding employment for extended year
programs. Employees working in extended year/summer programs will be paid at
the hourly rate as stated in 17.1.1.

Professional continuing education credits needed by nurses and Speech Language
Pathologists to maintain their state license may be used as academic credit for the
purpose of salary schedule advancement. Only fifteen (15) units of such credit may
be used for salary advancement in any school year, unless the employee obtains prior
approval from the appropriate District administrator for application of additional
credits.

Planning and Preparation
Speech Language Pathologists assigned to Special Day/Communicatively Disabled
(SDC/CD) elementary classrooms shall receive planning and preparation pay in the

amount of $1,000.00 per year.

Speech Language Pathologists, SDC/CD teachers, SLP chair shall receive the
following:

1) A stipend of $1,000 per year for National Licensure.
2) A stipend of $2,000 per year for State and National Licensure.
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18.1

18.2

18.3

18.4

18.5

18.6

ARTICLE 18: SPECIAL SERVICE PROJECTS
EXTENDED YEAR AND EXTENDED SCHOOL YEAR EMPLOYMENT

Special projects and extended year employment are optional and operated at the
discretion of the District, except when mandated by state or federal regulations.

During any special service project, extended year or Extended School Year (ESY)
employment, one (1) day of sick leave shall be granted to each Association member
involved in these programs. Such sick leave shall be limited and is cumulative to
extended year employment or special service project usage, and is not involved with
regular employment sick leave.

Payments for services, in addition to the Association unit member's regular
assignment, shall normally be mailed no later than the 15th of each month following
the payroll in which the service was performed.

No extended year employment or special service project assignment shall be filled by
persons outside the District until all properly certificated unit members have been
hired, except where exceptional qualifications for selected programs are required.

Authorized mileage reimbursement to unit members will be provided at the rate and
under the specifications set forth in Article 8 of this Agreement during the extended
year employment of special service project assignment.

Criteria for selection is in the following priority:

€)] Did not work the previous extended year session

(b) Years of service in the discipline/position for which the candidate is applying
() District seniority

(@ Administrator’s recommendation (on application form)

1. 0-5 rating scale (five highest)

Ties between individuals on the initial criteria will be broken in order by the
succeeding criteria. Unless specialized skills and experience are indicated on the job
announcement or extended year/special project, assignments will be selected by
applying the criteria listed above. Highest priority will be the individual least recently
having extended year or special project position.
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19.1

19.2

19.3

19.4

19.5

19.6

ARTICLE 19: PROBATIONARY UNIT MEMBER PROVISIONS

The provisions of this article shall apply only to those unit members who are
probationary. This article excludes non reelection procedures.

First (1*) and second (2™) year probationary unit members may be dismissed during
the school year:

a. For unsatisfactory performance, as provided in Education Code Sections
44660-44665;

b. for cause, as specified in Education Code Section 44932.

Any dismissal of a probationary unit member shall be in accordance with the
following procedures:

19.3.1 The Superintendent or designee shall notify the unit member, in
writing, thirty (30) days before the effective date of dismissal.
Second-year probationary unit members shall be notified no later
than March 15.

19.3.2 This notice shall set forth the reasons for the dismissal and notify the
unit member of the opportunity to appeal. If the dismissal is for
unsatisfactory performance, a copy of the unit member’s evaluation
shall accompany the written notice.

The unit member shall have fifteen (15) days from receipt of the notice of dismissal
to submit to the Board of Education a written request for a hearing. If a unit member
fails to submit a request for hearing during this time period, the unit member shall
waive the right to a hearing.

The membership of the Board of Education will conduct a hearing as requested under
the provisions of Section 19.4 and shall render a decision regarding the matter. Either
the Board or the unit member may elect a hearing before a hearing officer selected by
the Board to conduct a hearing and to submit a recommended decision in the matter
to the Board. The procedures for a hearing shall be established by the Board of
Education.

As an alternative to dismissal, the Board of Education may suspend probationary unit
member without pay for a specified period of time.
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20.1

20.2

20.3

ARTICLE 20: REOPENERS ON SCOPE & DURATION OF AGREEMENT

In the event that the scope of negotiations as defined in the EERA is changed, altered
or amended by action of the PERB or by legislative act, the parties agree to meet
within thirty (30) days of the effective date of such action to negotiate such changes
as may be required to conform the Agreement according to the legislative or
administrative intent.

This Agreement shall be effective retroactive to July 1, 2018, and shall continue in
effect until midnight June 30, 2021. In the last year of this Agreement, the Association
shall present its full written proposal to the District no later than the first Tuesday in
February. A public hearing shall be held within ten (10) working days to effectuate
the purposed of Govemment Code Section 3547.

20.2.1 For the 18-19 school year, the SPPPA contract will be closed. There
will be reopeners for the 19-20 and 20-21 school years for salary and
benefits and the District and SPPA, Inc. will each have the right to
designate two (2) additional articles each year for reopeners.

The District shall make known its proposals in a timely manner after SPPA, Inc. has
presented its full written proposal. Negotiations shall commence on these proposals
within fifteen (15) workdays after the adoption of the proposals by the Board.
Members of the unit negotiating for the Association on release time shall not exceed
the number of District negotiators, and no unit member shall be released for more than
three (3) hours in any school week unless agreed to in writing by the parties.
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STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
ADULT EDUCATION COUNSELOR

Name: Site:

[ Pre Evaluation Conference Date: [ Mid Year Evaluation Date: [ Final Evaluation

Date:

AdultEducation Counselors provide a range of services to students, parents, teachers, administrators and other school personnel student's families and regional agencies which

support the educational process. The intent of these services is to facilitate the learning process for students.

Rating Crjteda:
4. Experienced practice that Exemplifies the Standard (Commendable)
3. Maturing Beginning Practice (Satisfactory)
2. Developing Beginning Practice (Needs Improvement)
1 Practice Not Consistent with Standard Expectations (Unsatisfactory)
[ 4 13]2 (1
I KNOWLEDGE

1. Demonstrates knowledge of Aduit Education policies, procedures and programs.

2. Has agood working knowledge of computer systems such as Excel, Word, Power Point, Outlook and Student Information Systems.

3. Is aware of community resources.

4. Isinformed of student assessment practices and able to interpret test data.

5. Has knowledge of leadership strategies and techniques.

6. Understands scheduling procedures and practices.

I PROGRAM

1. Organizes and conducts student registration and orientation.

2. Ensures that students are placed in the appropriate educational program (ABE, ASE, GED, ESL or CTE).

3. Provides proper placement of HS Diploma students in classes needed to meet district graduation requirements.

4. Works with administrators, district departments, high schools and community agencies as needed to carry out guidance functions.

5. Provides students with appropriate counseling/intervention services.

(. COMMUNICATION

1. Communicates clearly and effectively and relates well to studenss, staff, administration and others.

2. Facilitates communication with a variety of persons and agencies.

3. Provides pertinent information regarding Adult Education to district high school counselors.

{IV.  SUPPORT

1. Provides guidance to staff members in resolving problems.

2. Supports teachers in various settings (e.g. classroom, teacher/student conference, etc.).
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lV. WORK HABITS/RELATIONSHIPS

]1, Flexibility.

IZ. Dependability.

l3. Ability to work without supervision.

4. Works well with others.

VL. RESEARCH

1. Makes informed decisions.

2. Provides data as needed.

]VII. PROFESSIONAL GROWTH

ll . Participates in activities that promote professional growth.

Vil. OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 {c) of the collective bargaining agreement.

EVALUATOR'S
COMMENTS:

[0 Commendable

FINAL EVALUATION RATING

[ Satisfactory [ Needs improvement

EVALUATOR'S RECOMMENDATION

| recommend this Adult Education Counselor for continued employment in their present position.

[ Unsatisfactory

| recommend a probationary period to improve performance for this Adult Education Counselor position. Animprovement plan is attached.
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SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Adult Education Counselor Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
AUTISM SPECIALISTI
Name: I Site:
[ Pre Evaluation Conference Date: [0 Mid Year Evaluation Date: [ Final Evaluation Date:

The Autism Specialist | provides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support
the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:
4, Experienced practice that Exemplifies the Standard (Commendable)
3. Maturing Beginning Practice (Satisfactory)
2. Developing Beginning Practice (Needs Improvement)
1. Practice Not Consistent with Standard Expectations (Unsatisfactory)
4 3 2 1
. KNOWLEDGE
1. Provides training and consultation in the implementation of behavioral and instructional intervensions for students with disabilities.
2. Provides case management for students whose only Individualized Educational Plan services is inclusion services.
3. Laws relating to minors specific to confidentiality, records keeping, discipline and developmental disability services.
4. Provides direction in the collection and interpretation of data so modifications can me made to the instructional program.
5. Attends student's Individualized Education Plan (IEP) meeting and collaborate with team in the development of student goals.
6. Assists in the development and implementationof behavioral plans.
7. A good working knowledge of computer systems such as Student Information Systems, Excel, Word, Outlook and Power Point.
8. Applicable laws, codes, regulations, policies, and procedures.

SUPPORT/CONSULTATION

-

. Assist the IEP team in determining student needs and formulating recommendations

N

. Consults with teachers regarding the development and Implementations of classroom methods and procedures as well as behavioral strategies

designed tofacilitate pupil leaming.

3. Assists teachers in the development of behavioral plans to address student learning,, communication and behavior problems.

4. Designs and monitors early intervention programs for students with autism.

[

. Consults with school administrators regarding appropriate learning objectives for children, and the planning of behavioral/social emotional programs

asrequested.

. Consults with administrators in cases where the difficulty or sensitivity of the situation warrants it.

. Provides consultation and education as needed to parents to understand child development, learning and adjustment processes for children.

. Provides for consultation with teachers, administration, school psychologists and counselors, as requested.

WIWiIN|O

. Enhances the professional growth of teachers and staff through in-service sessions, consultation, and sharing of materials to promote greater

understanding of special education as well as behavioral analysis, positive discipline techniques and effective practices.
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|+ [3 2]

L]R ASSESSMENT

1. Provides for functional behavioral assessment, as needed.

2. Prepares written reports as appropriate that accurately and completely reflect the results of each assessment in conformance with federal, state, and

districtpolicies and regulations.

3. Effectively communicates the results of assessments to parents, students, and staff in ways that promote understanding of the student's behavioral

functioning and makes appropriate recommendations. Uses a multimodal approach to present summary data when appropriate.

4. Monitors student program progression an evaluates program effectiveness, provides recommendation for appropriate programming.

S. Recognizes cultural and language variations in the appropriate selection and use of diagnostic tools.

V. DIRECT INTERVENTION

1. Works directly with students or families to help provide short-term interventions to deal with difficult behaviors in school upon mutual agreement of

the principal, school psychologist, and classroom teacher or when assigned crisis team duties by supervisor.

2. Seeks consultation with other professional staff as needed.

V. RESEARCH EVALUATION/ADMINISTRATION

. Participates in professional growth activities throughout the year.

. Provides appropriate supervision and directions to interns/fieldwork students per mutual agreement.

. Maintains confidentiality of student information and guides others in compliance with the law.

. Assists in the development of district policies related to behavior intervention per mutual agreement.

. Serves on committees responsible for developing and planning behavioral intervention methodology, per mutual agreement.

1
2
3
4. Demonstrates and maintains and appropriate level of professional ethics and competence in the field of ABA.
S
6
7

. Conducts research or evaluation of an educational nature, per mutual agreement.

{8. Contributes to the attainment of District goals as established by the Board of Education.

VI. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4. Works well with others.

S. Provides mediation between autism program staff and other professionals as needed.

6. Ability to work with challenging students and parents.

VIl.  OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement.
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EVALUATOR'S

COMMENTS:
FINAL EVALUATION RATING
[0 Commendable [J satisfactory . () Needs Improvement - (O Unsatisfactory
EVALUATOR'S RECOMMENDATION
I recommend this Autism Specialist | for continued employment in their present position.
| recommend a probationary period to improve performance for this Autism Specialist | position. An improvement plan is attached.
SELF
IMPROVEMENT
GOALS:

Evaluator’s Signature Date Autism Specialist | Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
AUTISM SPECIALIST Il

Name: Site:

([ Pre Evaluation Conference  Date: [ Mid Year Evaluation Date: [] Final Evaluation  Date:

The Autism Specialist Il provides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support
the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:
4 Experienced practice that Exemplifies the Standard (Commendable)

3. Maturing Beginning Practice (Satisfactory)

2. Developing Beginning Practice (Needs Improvement)
1. Practice Not Consistent with Standard Expectations (Unsatisfactory)

i KNOWLEDGE

1. Organizational behavior management strategies/techniques.

2. The development of a comprehensive ABA program based on state and national models (BACB).

3. Laws relating to minors specific to confidentiality, records keeping, discipline and developmental disability services.

4. Best practices in program development of research based positive behavioral intervention methodologies and techniques relating to ASDs.

S. Familiar with school and community resources and collaborative strategies.

6. Principles and practices of effective staff development for adults.

7. A good working knowledge of computer systems such as Student Information Systems, Excel, Word, Outlook and Power Point.

8. Applicable laws, codes, regulations, policies, and procedures. | | ] |

I, SUPPORT/CONSULTATION

1. Assists the |EP team in determining student needs and formulating recommendations

2. Consults with teachers regarding the development and implementations of classroom methods and procedures as well as behavioral strategies

designed to facilitate pupil learning. _

3. Assists teachers in the development of behavioral plans to address students learning , communication and behavior problems. |

4. Designs and monitors early intervention programs for students with ASD's.

5. Consults with administrators in cases where the difficulty or sensitivity of the situation warrants it.

6. Provides consultation and education as needed to parents to understand child development, learning and adjustment processes for children.

7. Provides for consultasion with teachers, administration, school psychologists and counselors, as requested.

8. Enhances the professional growth of teachers and staff through in-service sessions, consultation, and sharing of materials to promote greater

understanding of special education as well as behavioral analysis, positive discipline technigues and effective practices.
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18 ASSESSMENT

1. Provides for behavioral assessment, as needed.

2. Prepares written reports as appropriate that accurately and completely reflect the results of each assessment in conformance with federal, state, and

district policies and regulations.

3. Effectively communicates the results of assessments to parents, students, and staff in ways that promote understanding of the student's behavioral

functioning and makes appropriate recommendations. Uses a multimodal approach to present summary data when appropriate.

4. Monitors student program progression an evaluates program effectiveness, provides recommendation for appropriate programming.

5. Recognizes cultural and language variations in the appropriate selection and use of diagnostic tools.

Iv. DIRECT INTERVENTION

1. Works directly with students or families to help provide short-term interventions to deal with difficult behaviors in school upon mutual agreement of

the principal, school psychologist, and classroom teacher or when assigned crisis team duties by supervisor.

2. Seeks consultation with other professional staff as needed.

V. RESEARCH EVALUATION/ADMINISTRATION

1. Participatesin professional growth activities throughout the year.

2. Provides appropriate supervision and directions to interns/fieldwork students per mutual agreement.

3. Maintains confidentiality of student information and guides others in compliance with the law.

4. Demonstrates and maintains and appropriate level of professional ethics and competence in the field of ABA.

S. Assistsin the development of district policies related to behavior intervention per mutual agreement.

6. Serves on committees responsible for developing and planning behavioral intervention methodology, per mutual agreement.

7. Conducts research or evaluation of an educational nature, per mutual agreement.

18. Contributes to the attainment of District goals as established by the Board of Education.

VI. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4. Works well with others.

S. Provides mediation between autism program staff and other professionals as needed.

6. Ability to work with challenging students and parents.

VI.  OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement.
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EVALUATOR'S

COMMENTS:
FINAL EVALUATION RATING
[ Commendable [ satisfactory [ Needs improvement [0 Unsatisfactory
EVALUATOR'S RECOMMENDATION
| recommend this Autism Spedialist Il for continued employment in their present position.
| recommend a probationary period to improve performance for this Autism Specialist Il position. An improvement plan is attached.
SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Autism Specialist Il Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
BEHAVIOR SUPPORT SPECIALIST |

Name: I Site:

{T] Pre Evaluation Conference  Date: [] Mid Year Evaluation Date: [ Final Evaluation  Date:

The Behavior Support Specialist | provides a range of services to students, parents, teachers, administrators and other school personnel student's families and regional agencies
which support the educational process. The intent of these services is to facilitate the learning process for students.

Rating Critesia:
4 Experienced practice that Exemplifies the Standard (Commendable)
3 Maturing Beginning Practice (Satisfactory)
2, Developing Beginning Practice (Needs Improvement)
1 Practice Not Consistent with Standard Expectations (Unsatisfactory)
4 3 2
. KNOWLEDGE
1. Organizational behavior management strategies/techniques.
2. The development of a comprehensive ABA program based on state and national models (BACB).
3. Laws relating to minors specific to confidentiality, records keeping, discipline and mental health services.
4. Best practices in program development of research-based positive behavioral intervention methodologies & techniques, and social-emotional leaming
S. Familiar with school and community resources and collaborative strategies.
6. Principles and practices of effective staff development for adults.
7. A good working knowledge of computer systems such as Student Information Systems, Excel, Word, Outlook and Power Point.
8. Applicable laws, codes, regulations, policies,and procedures.

il. SUPPORT/CONSULTATION

. Assist the |EP team in determining student needs and formulating recommendations

——

. Consults with teachers regarding the development and implementations of classroom methods and procedures as well as behavioral strategies

[

designed to facilitate pupil leaming.

. Assists teachers in the development of behavioral plans to address students learning, comimunication and behavior problems

. Consults with administrators in cases where the difficulty or sensitivity of the situation warrants it.

Provides consultation and education as needed to parents to understand child development, learning and adjustment processes for children.

. Provides for consultation with teachers, administration, school psychologists and counselors, as requested.

. Assists in the supervision of support staff (paraprofessionals) within behavior programming, as requested.

. Coordinates and directs work for support staff {paraprofessionals)

IR A RIS

. Enhances the professional growth of teachers and staff through in-service sessions, consultation and sharing of materials to promote a greater
understanding of special education as well as behavioral analysis, positive discipline techniques and effective practices.

M. ASSESSMENT

1. Provides for functional behavioral assessment, as needed. [ | | l
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2. Prepares written reports as appropriate that accurately and completely reflect the results of each assessment in conformance with federal, state and

district policies and regulations.

3. Effectively communicates the results of assessments to parents, students, and staff in ways that promote understanding of the student's behavioral

functioning and makes appropriate recommendations. Uses a multimodal approach to present summary data when appropriate.

4. Monitors student program progression and evaluates program effectiveness, provides recommendations for appropriate programming.

5. Recognizes cultural and language variations in the appropriate selection and use of diagnostic tools.

fIv. DIRECT INTERVENTION

1. Works directly with students or families to help provide short-term interventions to deal with difficult behaviors in school upon mutual agreement of

the principal, school psychologist, and classroom teacher orwhen assigned crisis team duties by supervisor.

2. Seeks consultation with other professional staff as needed.

V. RESEARCH EVALUATION/ADMINISTRATION

1. Participates in professional growth activities throughout the year.

2. Maintainsconfidentiality of studentinformation and guides others in compliance with the law.

3. Demonstrates and maintains an appropriate level of professional ethics and competence in the filed of ABA.

4. Assists in the development of district policies related to behaviorintervention per mutual agreement.

S. Serves on committees responsible for developing and planning behavioral intervention methodology, per mutual agreement.

6. Contributes to the attainment of District goals as established by the Board of Education.

VI.  WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4. Works well with others.

S. Provides mediation between Behavior Support Specialist | / School Psychologists and other professionals as needed.

6. Ability to work with challenging students and parents.

Vil. OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement.

EVALUATOR'S
COMMENTS:
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FINAL EVALUATION RATING

(O Commendable O satisfactory {3 Needs Improvement O Unsatisfactory

EVALUATOR'S RECOMMENDATION

I recommend this Behavior Support Specialist | for continued employment in their present position.

Irecommend a probationary period to improve performance for this Behavior Support Specialist | position. An improvement plan is attached.

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Behavior Support Specialist | Signature Date
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Name: Site:

STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
BEHAVIOR SUPPORT SPECIALIST I

(] Pre Evaluation Conference Date: [ Mid Year Evaluation Date: [ Final Evaluation Date:

The Behavior Support Specialist Il provides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies
which support the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:
4, Experienced practice that Exemplifies the Standard (Commendable)
3. Maturing Beginning Practice (Satisfactory)
2 Developing Beginning Practice (Needs Improvement)
1 Practice Not Consistent with Standard Expectations (Unsatisfactory)
|43 ]2]n
| KNOWLEDGE
1. Organizational behavior management strategies/techniques.
2. The development of a comprehensive ABA program based on state and national models (BACB).
3. Laws relating to minors specific to confidentiality, records keeping, discipline and mental health services.
4. Best practices in program development of research-based positive behavioral intervention methodologies & techniques, and social-emotional learning
S. Familiar with school and community resources and collaborative strategies.
6. Principles and practices of effective staff development for adults.
7. A good working knowledge of computer systems such as Student Information Systems, Excel, Word, Outlook and Power Point.
8. Applicable laws, codes, regulations, policies and procedures.

SUPPORT/CONSULTATION

1. Assists the |IEP team in determining student needs and formulating recommendations

N

. Consults with teachers regarding the development and implementations of classroom methods and procedures as well as behavioral strategies

designedto facilitate pupil learning.

. Assists teachers in the development of behavioral plans to address students learning , communication and behavior problems.

. Consults with administrators in cases where the difficulty or sensitivity of the situation warrants it.

. Provides consultation and education as needed to parents to understand child development, learning and adjustmentprocesses for children.,

. Provides for consultation with teachers, administration, school psychologists and counselors, as requested.

. Assistsin the supervision of support staff (paraprofessionals) within behavior programming, as requested.

. Coordinates and directs work for support staff (paraprofessionals)

V| o] N[ojwn]|d|w

. Enhances the professional growth of teachers and staff through in-service sessions, consultation and sharing of materials to promote a greater

understanding of special education as well as behavioral analysis, positive discipline techniques and effective practices.

ASSESSMENT

1

Provides for functional behavioral assessment, as needed.
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2. Prepares written reports as appropriate that accurately and completely refiect the results of each assessment in conformance with federal, state and

district policies and regulations.

3. Effectively communicates the results of assessments to parents, students and staffin ways that promote understanding of the student's behavioral

functioning and makes appropriate recommendations. Uses a multimodal approach to present summary data when appropriate.

4. Monitors student program progression and evaluates program effectiveness; provides recommendations for appropriate programming.

S. Recognizes cultural and language variations in the appropriate selection and use of diagnostic tools.

IV. - DIRECT INTERVENTION

1. Works directly with students or families to help provide short-term interventions to deal with difficult behaviors in school upon mutual agreement of

the principal, school psychologist, and classroom teacher, or when assigned crisis team duties by supervisor.

2. Seeks consultation with other professional staff as needed.

V. RESEARCH EVALUATION/ADMINISTRATION

. Participates in professional growth activities throughout the year.

. Provides appropriate supervision and direction to interns/fieldwork students per mutual agreement.

. Maintains confidentiality of student information and guides other in compliance with the law.

. Demonstrates and maintains an appropriate level of professional ethics and competencein the filed of ABA.

. Assists in the development of district policies related to behavior intervention per mutual agreement.

. Serves on committees responsible for developing and planning behavioral intervention methodology, per mutual agreement.

. Conducts research or evaluation of an educational nature, per mutual agreement.

WiN|[O|n| H|WiN| =

. Contributes to the attainment of District goals as established by the Board of Education.

VI.  WORKHABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3 Ability to work without supervision.

4, Works well with others.

S. Provides mediation between Behavior Support Specialist i / School Psychologists and other professionals as needed.

6. Ability to work with challenging studenw and parents.

VIl.  OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement.
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EVALUATOR'S

COMMENTS:
FINAL EVALUATION RATING
[ Commendable [ Satisfactory [0 Needs Improvement [ Unsatisfactory
EVALUATOR'S RECOMMENDATION
I recommend this Behavior Support Specialist Il for continued employment in their present position.
Irecommend a probationary period to improve performance for this Behavior Support Specialist Il position. Animprovementplan is attached.
SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Behavior Support Specialist Il Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
CHILD WELFARE ATTENDANCE COUNSELOR
Name: | Site: L
(3 Pre Evaluation Conference Date: [ Mid Year Evaluation Date: [ Final Evaluation Date:

Child Welfare & Attendance Counselors provide a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies

which support the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:

4. Experienced practice that Exemplifies the Standard (Commendable)

3. Maturing Beginning Practice (Satisfactory)

2. Developing Beginning Practice (Needs Improvement)

1. Practice Not Consistent with Standard Expectations (Unsatisfactory)

| [4]3]2]1
L KNOWLEDGE

1. Has proficientknowledge with identifying students who are at risk of dropping out of school.

2. Has proficient knowledge of prevention/intervention services for habitual students or students at risk of dropping out of school.

3. Has knowledge of professional codes of conduct, legal mandates and truancy laws.

4. Has knowledge of factors leading to dropping out of school.

|S. Has knowledge of Community Resources available to students and families.

Il PROGRAM

|l . Effectively provides and monitors prevention and intervention services for at risk students.

2. Counsels with CWA Administrator regarding educational placement for students with attendance issues/concerns.

3. Counsels with school personnel regarding welfare and attendance problems.

4. Utilizes data sources to assist in implementation and monitoring of support services.

S. Cooperates and collaborates with other professionals in enhancing the education of students.

'|6. Represents the District as required at Local and County School Attendance Review Board (SARB) hearings.

7. Initiates and maintains home visitations.

. COMMUNICATION

1. Communicates effectively.

2. Facilitates communication with parents, students, administrators and support staff.

|3. Communicates effectively with community agencies.

Iv. SUPPORT

1. Collaborates and coordinates with school and community resources to link students and families who require support.

2. Acts as a resource to parents/guardian linking them with training in the community on a variety of parent edueation topics.

3. Assists in providing professional development to the school community in helping students at risk to reconnect with educational programs.
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V. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4. Works well with others.

VL. RESEARCH

1. Makes informed decisions.

2. Provides and monitors data to facilitate program projections.

Vil.  PROFESSIONAL GROWTH

1. Participates in activities that promote professional growth. ' l l 1
VIl.  OTHER
1. Performs adjunctduties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement. | ] ! l
EVALUATOR'S
COMMENTS:
FINAL EVALUATION RATING
[0 Commendable (O satisfactory [ Needs improvement [ Unsatisfactory

EVALUATOR'S RECOMMENDATION

1 recommend this Child Welfare & Attendance Counselor for continued employment in their present position.

I recommend a probationary period to improve performance for this Child Welfare & Attendance Counselor position. An improvement plan is attached.

D —
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SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Child Welfare & Attendance Counselor Signature Date



STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
ELEMENTARY COUNSELOR
Name: Site:
[ Pre Evaluation Conference  Date: [ Mid Year Evaluation Date: [ Final Evaluation  Date:

Elementary Counselors provide a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support
the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:
4 Experienced practice that Exemplifies the Standard (Commendable)
3. Maturing Beginning Practice (Satisfactory)
2, Developing Beginning Practice (Needs Improvement)}
1 Practice Not Consistent with Standard Expectations (Unsatisfactory)
f413]2]n
KNOWLEDGE

L
1. Has working knowledge of organizational leadership, strategies and techniques.

2. Understands development of a comprehensive school counseling guidance program based on state and national models (ASCA).

3. Has working knowledge of laws relating to minors specific to confidentiality, record keeping, discipline & mental health services.

_vL_.

4. Has working knowledge of best practices in program development of prevention, early intervention and social-emotional learning.

. Understands and utilizes school and community resources and collaborative strategies.

5
6. Good working knowledge of computer systems such as Student Information Systems, Excel, Word, Outlook and Power Point.

. PROGRAM

. Best practices in the development of comprehensive counseling and guidance programs.

1
2. Best practices in the development of positive behavior intervention and supports, school-wide, classroom, and individual level.

. Best practices in the development of programs for positive youth development activities and peer leadership/mentoring/counseling.

3
4. Best practices in the development in social-emotional leaming programs and strategies In managing grief, anger and conflict.
S. Best practices in the development of comprehensive student supports programs for screening, referral and early intervention (SAP).

I SUPPORT

1. Facilitates staff development in the areas of guidance counseling, positive behavioral supports and socio-emotional development.

2. Consults staff on laws, policies, procedures and best practices related to student supports, prevention and intervention services.

3. Assists with the development of projects related to guidance, prevention and youth development.

IV.  WORKHABITS/RELATIONSHIPS

1. Establishes and maintains collaborative worling relationships with a large variety of constituenss.

2. Ability to plan and organize strategieally and establish priorities.

3. Works independently and makes decisions within established guidelines, policies and laws.
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V. RESEARCH

1. Maintains up-to-date knowledge of best practicesin programsrelated toguidance, prevention and youth development. [ [ [ |

VI. PROFESSIONAL GROWTH

1. Participates in activities that promote professional growth. | I | |

VIl.  OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement. | I I |

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

[ Commendable [0 Satisfactory [ Needs Improvement [ Unsatisfactory

EVALUATOR'S RECOMMENDATION

lrecommend this Elementary Counselor for continued employment in their present position.

Irecommend a probationary period to improve performance for this Elementary Counselor position. An improvement plan is attached.

B ———

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date K-8 Counselor's Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
HIGH SCHOOL GUIDANCE CHAIR

Name: Site:

[ Pre Evaluation Conference Date: O Mid Year Evaluation Date: (O Final Evaluation

Date:

High School Guidance Chair provide a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which

support the educational process. The intent of these services is to facilitate the learning process for students.

RoN itenia:
4. Experienced practice that Exemplifies the Standard (Commendable)

3 Maturing Beginning Practice (Satisfactory)

2. Developing Beginning Practice (Needs Improvement)
1. Practice Not Consistent with Standard Expectations (Unsatisfactory)

|4 |3 f2]1

. KNOWLEOGE

1. Has a proficient knowledge of laws related to minors.

2. Has a good working knowledge of computer systems such as Excel, Word, Power Point, Outlook and Student Information Systems.

3. Is aware of community resources.

4. Is aware of student assessment practices and interpretation of test data.

S. Has a proficientknowledge of leadership strategies and techniques.

6. Understands scheduling procedures and practices.

. PROGRAM

1. Monitoring of intervention services prescribed by the site Student Assistance Pragram (SAP) team.

2. Provides oversight to the high school counselors in relation to roles and responsibilities.

3. Participates In the development of the master schedule as determined by site principal or designee.

4. Organizesorientations, registration and scheduling activities forthe guidance department.

5. Oversees the appropriate placement of students in classes necessary to meet graduation and college entrance requirements

6. Works with administrators, district departments, community agencies as necessary to carry out guidance functions.

. COMMUNICATION

1. Communicates clearly and effectively and relates well to students, staff, parents and others.

2. Facilitates communication with parents, administrators, student and counseling staff.

3. Accesses and relays pertinent information from district departments and site administration to guidance staff.

Iv. SUPPORT

1. Provides guidance to staff members in resolving problems.

2. Servesas mentor/coach for high school counselors.
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V. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4. Works well with others.

VL.  RESEARCH

1. Makes informed decisions.

2. Provides data to facilitate program projections.

VIl.  PROFESSIONAL GROWTH

1. Participates in activities that promote professional growth. ‘ | | |

Vil.  OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 {(c) of the collective bargaining agreement. | ! ] |

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

[J Commendable ([ satisfactory [ Needs Improvement O Unsatisfactory

EVALUATOR'S RECOMMENDATION

| recommend this High School Guidance Chair for continued employment in their present position.

i recommend a probationary period to improve performance for this High School Guidance Chair position. An improvement plan is attached.
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SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date High School Guidance Chair Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
HIGH SCHOOL COUNSELOR
Name: Site: l
[] Pre Evaluation Conference Date: [ Mid Year Evaluation Date: [ Final Evaluation Date:

High School Counselors provide a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support
the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:

4, Experienced practice that Exemplifies the Standard (Commendable)

3. Maturing Beginning Practice (Satisfactory)

2. Developing Beginning Practice (Needs Improvement)
1 Practice Not Consistent with Standard Expectations (Unsatisfactory)

43 f2]n

KNOWLEDGE

. Has a good working knowledge of graduation and college entrance requirements and high school diploma alternatives.

. Has a good working knowledge of computer systems such as Excel, Word, Power Point, Outlook and Student Information Systems.

. Is aware of the Student Assistance Program (SAP) process.

. Is familiar with student assessment practices and interpretation of test data.

Nl bl WIN|[=] =

. Understands scheduling procedures and practices.

il PROGRAM

. Effectivelyinitiates and monitors the Student Assistance Program (SAP) process. l

. Implements and monitors individualized plans for students to meet their high school and post high school plans.

. Utilizes student data to determine placement in a range of educational settings.

. Provides orientation programs to students as necessary.

. Appropriately places students in classes necessary to meet graduation and college entrance requirements.

R AIW[N| =

. Works cooperatively with school support personnel such as school psychologists, nurses and health center staff.

. COMMUNICATION

1. Communicates effectively.

2. Facilitates communication with parents, students, teachers, administrators, etc.

3. Adbvises staff, students and parents concerning student progress towards graduation. ]

Iv. SUPPORT

1. Provides guidance to staff members in such areas as student behavior management techniques and parent conferensing. l I I I

2. Consults with and assists teachers with implementation of strategies, behavior plans, etc.

3. Provides information and support to IEP, SAP and Student Success Team (S5T) members.
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V. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4. Works well with others.

VI, RESEARCH

1. Makes informed decisions.

2. Provides data to facilitate program projections.

VIl.  PROFESSIONAL GROWTH

1. Participates in activities that promote professional growth. | ‘ l |

VI.  OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 {c) of the collective bargaining agreement. l ! l ]

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

[J Commendable O satisfactory [] Needs improvement [ Unsatisfactory

EVALUATOR'S RECOMMENDATION

I recommend this High School Counselor for continued employment in their present position.

| recommend a probationary period to improve performance for this High Schoof Counselor position. An improvement plan is attached.
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SELF
{IMPROVEMENT
GOALS:

Evaluator's Signature Date High School Counselor Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
INCLUSION SPECIALIST
Name: Site:
[ Pre Evaluation Conference Date: [J Mid Year Evaluation Date: (] Final Evaluation Date:

The Inclusion Specialist provides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support

the educational process. Theintent of these services is to facilitate the learning process for students.

Rating Criteria:

4, Experienced practice that Exemplifies the Standard (Commendable)

3. Maturing Beginning Practice (Satisfactory)

2. Developing Beginning Practice (Needs Improvement)
1 Practice Not Consistent with Standard Expectations {Unsatisfactory)

il KNOWLEDGE

1. Familiar with assessment devices used to place students in Special Education Programs.

2. Laws relating to minors specific to confidentiality, records keeping, discipline and special education.

3. Best practices in program development of evidence and research-based practices in working with special education students.

4. Familiar with school and community resources and collaborative strategies.

S. Principles and practices of effective staff development for adults.

6. A good working knowledge of computer systems such as Student Information Systems, Excel, Word, Outlook and Power Point.

7. Applicable laws, codes, regulations, policies and procedures.

Il SUPPORT/CONSULTATION

1. Assist the IEP team in determining student needs and formulating recommendations

2. Consults with teachers regarding the development and implementations of classroom methods and procedures as well as behavioral strategies

designed to facilitate pupil leaming.

. Assists teachers in the development of Incluslon plans to address students learning , communication and behavior problems.

. Consults with administrators in cases where the difficulty or sensitivity of the situation warrants it.

. Provides consultation and education as needed to parents to understand child development, learning and adjustment processes for children.

. Assists in meetings and development of activities to ensure successful transitions take place between instructional settings.

Niojwni b w

. Provides training to paraprofessionals on appropriate interventions to maximize student independence across instructional settings as needed.

|8. Coordinates and directs work for support staff (paraprofessionals) as requested.

9. Enhances the professional growth of teachers and staff through in-service sessions, consultation, and sharing of materials to promote greater
understanding of special education as well as effective practices.

. ASSESSMENT

1. Provides assessment of skills and academics upon mutual agreement.
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2. Provides assessment of skills needed for inclusion in all settings upon mutual agreement.

3. Prepares written reports as appropriate that accurately and completely reflect the results of each assessment in conformance with federal, state and

district policies and regulations.

4. Effectively cornmunicates the results of assessments to parents, students and staff in ways that promote understanding of the student's functioning

and makes appropriate recommendations. Uses a multimodal approach to present summary data when appropriate.

[Iv. DIRECT INTERVENTION/CASE MANAGEMENT

1. Monitors student program progression and evaluates program effectiveness, provides recommendation for appropriate programming.

2. Works directly with students or families to help provide short-term interventions to deal with inclusive needs in school upon mutual agreement of the

principal, school psychologist, and classroom teacher, or when assigned crisis team duties by supervisor.

3. Seeks consultation with other professional staff as needed.

4. Provides case management for students whose only individualized Educational Plan service is inclusion services.

V. RESEARCH EVALUATION/ADMINISTRATION

1. Participates in professional growth activities throughout the year.

2. Maintains confidentiality of student information and guides others in compliance with the law.

3. Assists in the development of district policies related to inclusion per mutual agreement.

4. Contributes to the attainment of District goals as established by the Board of Education.

Vi. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4, Works well with others.

S. Ability to work with challenging students and parents.

VIl.  OTHER

1. Performsadjunct duties by mutualagreementas prescribed in Article 6.1.1 {c} of the collective bargaining agreement.

EVALUATOR'S
COMMENTS:
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FINAL EVALUATION RATING

[ Commendable [ satisfactory [] Needs improvement [ Unsatisfactory

EVALUATOR'S RECOMMENDATION

1recommend this Inclusion Specialist for continued employment in their present position.

| recommend a probationary period to improve performance for this Inclusion Specialist position. An improvement plan is attached.

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Inclusion Specialist Signature Date



-58-

STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
- INTEGRATED COMMUNITY RESOURCE SPECIALIST
Name: | Site: L
([ Pre Evaluation Conference Date: [ Mid Year Evaluation Date: [ Final Evaluation

Date:

Integrated Community Resource Specialists provide a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional

agencies which support the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:
4. Experienced practice that Exemplifies the Standard (Commendable)
3. Maturing Beginning Practice (Satisfactory)
2, Developing Beginning Practice (Needs Improvement)
1. Practice Not Consistent with Standard Expectations (Unsatisfactory)
| [4[3 2]
l KNOWLEDGE

1. Has an understanding of local, state and federal licensing requirements for community clinics.

2. Has knowledge of successful grant writing strategies and grant submission procedures.

1L PROGRAM

1. Coordinates campus based programs and services from a wide range of agencies and resources.

2. Coordinates the implementation of medical and mental health services at the school based health centers.

3. Successfully meets deadlines for grant applications, progress reports and other programmatic submissions.

4. Successfully implements grant funded and SUSD funded programs and activities.

5. Ensures confidentiality for students via enforcement of HIPAA, FERPA, and Minor Consent Regulations.

M. COMMUNICATION

1. Communicates clearly and effectively with students, teachers, school nurses, counselors and administrators.

2. Facilitates communication with school based providers via staff meetings and case management conferences.

3. Possesses clear and effective writing skills.

[IV. SUPPORT

1. Provides orientation and training for new community providers.

2. Provides ongoing training, support, oversight and evaluation for the Delta Health Care employees based at school health centers.

3. Assists Delta Health Care fiscal officer with billing activities relating to title X, FPACT, CHDP, OFP, and Medi-Cal.

4. Facilitates sports/physical events in collaboration with principals and athletic directors.

S. Supports families in accessing community resources, programs and services.

6. Participates in SAP, SST and IEP meetings as needed to support implementation of health related interventions.

V. WORK HABITS/RELATIONSHIPS

ll. Dependability and reliability.




2. Flexibility in day to day schedule.

|3. Positive and productive relationships with community partners. l { l

[4. Ability to work without supervision. l i l

[VIl.  RESEARCH

ll. Provides and evaluates data to facilitate decisions on future programs and staffing levels, l l l l

IZ. Makes informed decisions and seeks input from supervisors and administrators. : A - l l . ‘ l

lVl. PROFESSIONAL GROWTH

1. Participates in activities that promote professional growth. I I ] I

Vil.  OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 {c) of the collective bargaining agreement. l l l l

-.98_

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

[] Commendable O Satisfaétory [] Needs improvement [0 Unsatisfactory

EVALUATOR'S RECOMMENDATION

| recommend this Integrated Community Resource Specialist for continued employment in their present position.

———

.l recommend a probationary period to improve performance for this Integrated Community Resource Specialist position. An improvement plan is attached.

——————
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SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Integrated Community Resource Specialist Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
PSYCHOLOGICAL SERVICES CHAIR

Name: Site:|

[ Pre Evaluation Conference  Date: [ Mid YearEvaluation  Date: [ FinalEvaluation  Date:

The Psyzhological Services Chair pravides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencics
which support the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:

4 Experienced practice that Exemplifies the Standard (Commendable)

3. Maturing Beginning Practice (Satisfactory)

2, Developing BeginningPractice (Needs Improvement)

1. Practice Not Consistent with Standard Bxgpectations (Unsatisfactory)

4 3 2

l CONSULTATION

1. Within the context of the IEP meeting, assists the I[EP team in determining student needs and formulating recommendations.

2, Consults with teachers regarding the development and implementations of classroom methods and procedures designed to facilitate pupil learning.

3. Assists teachers in the development of behavioral plans to address students' iearning and behavior problems.

4. Consults with the Student Study Team about student's leaming and social and behavioral problems, to discuss and plan prevention and Intervention
strategiesas needed.

5. Consults with school administrators regarding appropriate learning objectives for children, and the planning of developmental and remedial programs i ] |
asrequested.

6. Consults with administrators in cases where the difficulty or sensisivity of the situation warrants it.

7. Provides consultation and education as needed to parents to understand child development, leaming and adjustment processes for children.

8. Provides consultation with pupil service specialists (i.e. counselors as requested).

9. Seeks consultation with professional staff as needed.

10. Enhances the professional growth of teachers and staff through in service sessions, consultations and sharing of materials to promote a greater
understanding of special education and the role of schoo! psychologists as appropriate.

. ASSESSMENT )

1. Provides for psycho-educational assessment and diagnosis of specific leaming, social/emotional and other disabilities; conducts assessments of gifted ] | }
and talented students; develops behavioral assessments as needed. -

2. Prepares written reportsas appropriate that accurately and completely reflect the results of each assessment in conformance with federal, state and | [ I
district policiesand procedures.

3. Effectively communicates the results of assessments to parents, students and staff in ways to promote an understanding of the student’s functioning [ ] ]
and makes appropriate recommendations. Uses a multimodal approach to present summary data when appropsiate.

4. Recognizes cultural and language variations in the appropriate selection and use of diagnostic tools. ] ] ]
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fl. DIRECT INTERVENTION

1. Provides counseling and guidance to special education students enrolled in DIS counseling on an individual and small group basis per IEP, and for

general education students upon mutual agreement of the principal and school psychologist for problems related to learning and school adjustment.

2. Works ditéctly with students or families to help provide short term interventions to deal with difficult crises (e.g. separation and loss) upon mutual

agreement of the principal and school psychologist or when assigned crisis team duties by a supervisor.

IV. RESEARCH/EVALUATION/ADMINISTRATION

1. Participates in professional growth activities throughout the year.

2. Provides appropriate supervision and direction to intern school psychologists, per mutual agreement.

3. Performs adjunct duties per mutual agreement, as prescribed in article 6.1.1 {c) of the contract agreement. {Only to be evaluated with consent of

SPPA employee.

4. Maintains confidentiality of studentinformation and guides others in compliance with the law.

5. Demonstrates and maintains and appropriate level of professional ethics and competence in the field of school psychology.

6. Assistsin the development of district policies related to special education, per mutual agreement.

7. Serves on committees responsible for developing and planning educational activities, per mutual agreement.

8. Conducts research or evaluations of an educational nature, per mutual agreement.

9. Contributes to the attainment of District goals as established by the Board of Education.

V. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4. Warks well with others.

VI, SUPPORT - CHAIR RESPONSIBILITIES

1. Actively promotes Psychological Services as a caoperative, collaborative unit.

2. Organizes and arranges staff meetings and staff development for Psychological Services.

3. Assists in recruitment of personnel including School Psychologists, Interns and Fieldwork Students.

4. Provides mediation between School Psychologists, other professionals and parents as needed.

5. Serves as liaison between Psychological Services and other groups (e.g. Administrators, other SUSD Departments, Universities, etc.).

6. Collaborates with Special Education Administrators regarding administrative secretaries work duties.
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EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

[ Commendable [ satisfactory [ Needsimprovement ’ ] unsatisfactory

EVALUATOR'S RECOMMENDATION

I recommend this Psychological Services Chair for continued employment in their present position.

1recommend a probationary period to improve performance for this Psychological Services Chair position. An improvement plan is attached.

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Psychological Services Chair Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
SCHOOL PSYCHOLOGIST
Name: Site:t
[ Pre Evaluation Conference  Date: (O Mid Year Evaluation  Date: [ Final Evaluation  Date:

The School Psychologistprovides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which
support the educational process. The intent of these services is to facilitate the learning process for students.

Rating Criteria:

4, Experienced practice that Exemplifies the Standard (Commendable)

3 Maturing Beginning Practice (Satisfactory)

2 Developing Beginning Practice (Needs improvement)

1 Practice Not Consistent with Standard Expectations (Unsatisfactory)

4 3 2

I CONSULTATION

1. Within the context of the IEP meeting, assists the I[EP team in determining student needs and formulating recommendations.

2. Consults with teachers regarding the development and implementations of classroom methods and procedures designed to facilitate pupil learning.

3. Assists teachers in the development of behavioral plans to address students' learning and behavior problems.

4. Consults with the Student Study Team about student's.learning and social and behavioral problems, to discuss and plan prevention and intervention
strategies as needed.

5. Consults with school administrators regarding appropriate learning objectives for children, and the planning of developmental and remedial programs ] |
asrequested.

6. Consults with administrators in cases where the difficulty or sensitivity of the situation warrants it.

7. Provides consultation and education as needed to parents to understand child development, learning and adjustment processes for children.

8. Provides consultation with pupil service specialists (i.e. counselors as requested).

9. Seeks consultation with professional staff as needed.

10. Enhances the professional growth of teachers and staff through in service sessions, consultations and sharing of materials to promote a greater
understanding of special education and the role of school psychologists as appropriate.

i ASSESSMENT

1. Provides for psycho-educational assessment and diagnosis of specific learning, social/femotional and other disabilities; conducts assessments of gifted ] |
and talented students; develops behavioral assessments as needed.

2. Prepares written reports as appropriate thataccurately and completely reflect the results of each assessment in conformance with federal, state and [ l
district policies and procedures.

3. Effectively communicates the results of assessments to parents, students and staff in ways to promote an understanding of the student's functioning ] l
and makes appropriate recommendations. Uses a multimodal approach to present summary data when appropriate.

|4. Recognizes cultural and language variations in the appropriate selection and use of diagnostic tools. | |
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ENENENK

. DIRECT INTERVENTION

1.

Provides counseling and guidance to special education students enrolled in DIS counseling on an individual and small group basis per IEP, and for

general education students upon mutual agreement of the principal and school psychologist for problems related to learning and school adjustment.

2.

Works directly with students or families to help provide short term interventions to deal with difficult crises (e.g. separationand loss) upon mutual

agreement of the principal and school psychologist or when assigned crisis team duties by a supervisor.

v. RESEARCH/EVALUATION/ADMINISTRATION

1.

Participates in professional growth activities throughout the year.

2.

Provides appropriate supervision and direction to intern school psychologists, per mutual agreement.

. Performs adjunct duties per mutual agreement, as prescribed in article 6.1.1 (c) of the contract agreement. {Only to be evaluated with consent of

SPPA employee.

. Maintains confidentiality of student information and guides others in compliance with the law.

. Demonstrates and maintains and appropriate level of professional ethics and competence in the field of school psychology.

. Assists in the development of district policies related to special education, per mutual agreement.

. Serves on committees responsible for developing and planning educational activities, per mutual agreement.

Conductsresearch or evaluations of an educational nature, per mutual agreement.

. Contributes to the attainment of District goals as established by the Board of Education.

4
S
6
7
8.
9.
v

WORK HABITS/RELATIONSHIPS

Flexibility.

.

Dependability.

Ability to work without supervision.

Works well with others.

1
2
3.
4
S

Attend required monthly Psychological Services staff meetings.

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

(0 Commendable (O satisfactory (O Needs Improvement [ Unsatisfactory
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EVALUATOR'S RECOMMENDATION

I recommend this School Psychologist for continued employment in their present position.

| recommend a probationary period to improve performance for this School Psychologist position. An improvement planis attached.

-

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date School Psychologist Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
SCHOOL NURSE
Name: Site:
] Pre Evaluation Conference Date: [ Mid Year Evaluation Date: [ Final Evaluation Date:

The School Nurse provides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support the
educational process. The intent of these services is to facilitate the leaming process for students.

Rating Criteria:
4 Experienced practice that Exemplifies the Standard (Commendable)
3. Maturing Beginning Practice (Satisfactory)
2, Developing Beginning Practice (Needs Improvement)
1 Practice Not Consistent with Standard Expectations {Unsatisfactory)
4 3 2 1
L KNOWLEDGE
1. Assessment - Collects and analyzes comprehensive data pertinent to the student's health or the situation.
2. Diagnosis - Analyzes assessment data to determine the nursing diagnoses and issues.
3. Outcomes Identification - Identifies expected outcomes for a plan that is individualized to the student or the situation.
4. Planning - Develops a plan that prescribes strategies and alternatives to attain expected outcomes.
S. Implementation - Implements and documents the identified plan using evidenced based interventions.
6. Evaluations - Evaluates progress toward attainment of outcomes.
7. Attains knowledge and competency that reflects current nursing practice.

0. PROGRAM

1. Conducts/completes mandated health screening programs.

2. Implements needed health programs, policies and procedures in accordance with district board policy.

3. Safely develops, implements and performs health related procedures documented in individualized health care plans.

4. Coordinates health care delivery.

5. Implements 504 plans, IEP's, Student Success Team (SST) plans and individual health plans.

6. Orients, trains, documents and assesses competency of licensed and unlicensed personnel on health care procedures.

7. Provides health education and employs strategies to promote a healthy and safe environment.

. COMMUNICATION

1. Communicates effectively with agencies or schools such as providing a work schedule to supervisors and all assigned schools.

2. Establishes positive rapport with staff, students, families, colleges and community ssakeholders.

3. Conducts self in a professional manner when communicating verbally or in writing.

4. Collaborates with other members of the interdisciplinary team to develop IHCP, IEP and 504's.
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ENERENE

V. SUPPORT

1. Serves as the health education resource person and demonstrates best practices and evidence based criteria.

2. Assists the client and family in identifying and securing appropriate services to address concerns and refers as needed.

3. Works effectively with staff to provide support for children with special health needs in the school setting and revises plans as needed.

4, Assesses signs and symptoms of communicable diseases and provides effective direction.

S. Implements and enforces communicable disease policies in collaboration with the public health department.

6. Provides education to staff, students and/or community on related health promotion measures according to the school health plan.

V. WORK HABITS/RELATIONSHIPS

1. Adheres to assigned work schedule.

2. Notifies supervisor and school site of changes in schedule,

3. Utilizes time effectively.

4. Uses leave time appropriately and follows agency procedures.

5. Interacts with and contributes to the professional development of peers and school personnel as colleagues.

6. Demonstrates flexibility and anticipates the needs of clients,

V. RESEARCH

1. Utilizes the best available evidence, including research findings to guide practice decisions.

2. Actively participates in research activities at various levels appropriate to the school nurse’s education and position.

VIl.  PROFESSIONAL GROWTH

1. Maintains clinical skills and knowledge that promote professional growth.

2. Participates in identifying, collecting, analyzing and formulating recommendations to improve school nursing practices.

M. OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 {(c) of the collective bargaining agreement.

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

[ Commendable O Satisfactory [ Needs improvement O Unsatisfactory
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EVALUATOR'S RECOMMENDATION

| recommend this School Nurse for continued employment in their present position.

1 recommend a probationary period to improve performance for this School Nurse position. An improvement plan is attached.

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date School Nurse Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
SPECIAL DAY COMMUNICATIVELY DISABLED TEACHER AND ISGI SLP

Name: Site:

[ Pre Evaluation Conference  Date: [ Mid Year Evaluation Date: [ Final Evaluation  Date:

Special Day Communicatively Disabled Teacher and ISGI SLP's provide a range of services to students, parents, teachers, administrators and other school personnel, student's families
and regional agencies which support the educational process. The intent of these services is to facilitate the learning process for students.

Rati itefia:

4. Experienced practice that Exemplifies the Standard {Commendable)

3. Maturing Beginning Practice (Satisfactory)

2, Developing Beginning Practice (Needs Improvement)
1. Practice Not Consistent with Standard Expectations (Unsatisfactory)

l 4 ]3[2]7
fI. KNOWLEDGE/LEARNING ENVIRONMENT

1. Shows knowledge of students ability level as it relates to course standards, grade level expectancies and IEP goals/objectives.

2. Establishes a classroom climate conducive to learning and maintains an effective level of freedom and security in the classroom,

3. Has a classroom arrangement that is functional for different activities that is also orderly with materials neatly/conveniently stored.
4. Insists that students exhibit acceptable behavior in the classroom.

. PROGRAM/INSTRUCTIONAL TECHNIQUE and STRATEGIES

. Develops and implements learning activities related to and based on student progress.

. Maintains appropriate student records for grading, attendance, on-going progress (profiles).
. Appropriate utilization and pace of instructional time, with transition time between lessons that are smooth with little time wasted.

. Is primarily involved with directinstruction, monitoring instruction, and regularly checks the students understanding and comprehension.

W[N] =

S. Reflects evidence of planning; including lesson plansand progress reports.

6. Sets the objectives and purpose of lesson for the students.

7. Encourages students to initiate and answer questions.

8. Uses appropriate reinforcement, motivational techniques, and corrects students appropriatetly.

9. Ensures that students stay on task and inform students what they may do after completing each assignment/task.
llll. COMMUNICATION

l]. Uses support personnel effectively. ] l
|2. Uses effective verbal communication including audibility and articulation. | I ] [ -
3. Maintains an open line of communication with parents and guardians.

4. Has a pleasant and enthusiastic manner.

V. WORK HABITS/RELATIONSHIPS
1. Flexibility. | L




2. Dependability and punctuality.

3. Ability to work without direct supervision.

4. Works well with others.

5. Completes paperwork such as logs, progress reports, student attendance, assessment reports and IEP's.

6. Attends mandatory monthly SLP staff meetings.

7. Maintains confidentiality of student information which includes IEP's, Logs, Attendance and all other information in compliance with the law. I | | |

V. PROFESSIONAL GROWTH

1. Participates in activities that promote professional growth such as conferences, symposiums and workshops directly related to the SLP profession, I ] l I

Vill.  OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement. | | I

2. Contributes to the attainment of District goals as established by the Board of Education as evidenced by the site administrator. | l I

EVALUATOR'S

' COMMENTS:
\O
o

FINAL EVALUATION RATING
(] Commendable [0 satisfactory ] Needs Improvement [ Unsatisfactory

EVALUATOR'S RECOMMENDATION

| recommend this Special Day Communicatively Disabled Teacher, ISGI SLP for continued employment in their present position.

lrecommend a probationary period to improve performance for this Special Day Communicatively Disabled Teacher, ISGI SLP position. An improvement plan is attached.

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Special Day Communicatively Disabled Teacher, ISGI SLP Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT

EVALUATION FORM
PROGRAM SPECIALIST
Name: Site:
[ Pre Evaluation Conference Date: [] Mid Year Evaluation Date: ] Final Evaluation Date:

Program Specialists provide arange of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support the

educational process. The intent of these services is to facilitate the leaming process for students.

Ratng Criteria:

4 Experienced practice that Exemplifies the Standard {Commendable)

3. Maturing Beginning Practice (Satisfactory)

2 Developing Beginning Practice (Needs Improvement)
1. Practice Not Consistent with Standard Expectations - (Unsatisfactory)

|4 [3f2]1

l. KNOWLEDGE

1. Has agood working knowledge of state and federal laws relating to Special Education.

2. Familiar with assessment devices used to place students in Special Education Programs.

3. Has good working knowledge of computer systems such as Excel, Word, Power Point, Outlook, Student Information Systems and Special Education

Information programs/software.

4. Has knowledge of leadership strategies and techniques.

. PROGRAM

1. Plans effective programs.

2. Coordinates curricularresources for Special Education classes.

3. Evaluates program effectiveness.

4. Conducts professional development workshops for Special Education staff and others as appropriate,

S. Makes recommendations for teacherassignments.

[6- Works with administrators, district departments and community agencies as neeessary to carry out department policies related to Special Education.

i, COMMUNICATION

1. Communicate effectively.

2. Facilitates communication with a variety of persons and agencies.

l3. Communicates and contributes to the District's and Special Education Department's goals.

fiv. SUPPORT

1. Supports teachers in various settings (e.g. classroom, IEP meetings, etc.).

2. Consults with and assist site staff (e.g. IEP planning, strategies, behavior plans, etc)).

3. Plans, implements, and evaluates appropriate professional development activities,




4. Assists site administrators to understand and become knowledgeable of appropriate Special Education practices and laws.

S. Serves as a resource to site administrators regarding program function and teacher evaluation.

6. Supervises and facilitates {EP and case review meetings where appropriate.

(VRN Y [FuSSt—Y N—

V. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability.

3. Ability to work without supervision.

4. Works well with others.

5. Ability to problem solve issues and concerns.

6. Ability to work with challenging students and parents.

JEE) W UNGGUDY SV S S—
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Vi. RESEARCH

1. Makes informed decisions.

{2. Provides data to facilitate program projections.

V. PROFESSIONAL GROWTH

|1 . Participates in activities that promote professional growth.

- 00T -

lvii.  OTHER

1. Performs adjunct duties by mutual written agreement between the affected Program Specialist(s) and the District as prescribed in Article 6.1.1 (c) of

the collective bargaining agreement.

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

(0 Commendable [ satisfactory [ Needs Improvement [0 Unsatisfactory
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EVALUATOR'S RECOMMENDATION

{ recommend this Program Specialist for continued employment in their present position.

| recommend a probationary period to improve performance for this Program Specialist position. An improvement plan is attached.

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Program Specialist Signature Date
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STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
SPEECH LANGUAGE PATHOLOGIST

Name: Site:

[ PreEvaluation Conference ~ Date: [ Mid Year Evaluation Date: (O Final Evaluation

The Speech Language Pathologist provides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies

which support the educational process. The intent of these services is to facilitate the learning process for students.

Rati iteria:

4, Experienced practice that Exemplifies the Standard (Commendable)

3. Maturing Beginning Practice (Satisfactory)

2. Developing Beginning Practice (Needs Improvement)
1. Practice Not Consistent with Standard Expectations (Unsatisfactory)

Date:

R KNOWLEDGE

1. Serves as a consultant to administrators, psychologists, special education staff, general education teachers and parents as evidenced by the site

administrators.

2. Collaborates and seeks consultations with general education and special education teachers, psychologists and all other staff as appropriate as

evidenced by the site administrator.

3. Enhances the professional growth of teachers and staff through in-service sessions, consultation and sharing of materials to promote greater

understanding of special education and the role of Speech Language Pathologists as appropriate.

18 ASSESSMENT

1. Conducts appropriate speech and language assessments as evidenced on file in the speech case study folders and in SEIS.

2. Recognizes cultural and language variations in the appropriate selection and use of diagnostic tools, as evidenced in assessment reports.

3. Provides assessment Information at IEP meetings, makes program and/or placement recommendations when appropriate, and participatesin the

development of IEP's as evidenced by the student's IEP.

4. Prepares written reports, as appropriate, that accurately and completely reflect the results of each assessment in conformance with federal, state

anddistrict policies and regulations. Provides a written report of all assessmentsconducted as evidenced by a copy on file in speech and language

case study folders and scanned/attached in SEIS.

. DIRECT INTERVENTION

1. Provides direct speech and language therapy services as indicated by the IEP and evidenced by a schedule of services and therapy Iogs/attendance.

2. Plans evidence based interventions appropriate for individual students and groups of students.

3. Collaborates/consults with classroom teachers in the management of speech language disorders.

4. Modifies therapeutic instruction approaches and other functions from data gathered during therapy.

5. Implements the service delivery model most appropriate to the students degree of severity.

Iv. RESEARCH/EVALUATION/ADMINISTRATION

1. Participates in professional growth activities throughout the year.




| 4

[2. Provides appropriate supervision and direction to intern SLP's and/or CFY/RPE SLP's per mutual agreement.

3. Maintains confidentiality of student information which includes IEP's, Logs, Attendance and all other information in compliance with the law.

4. Demonstrates and maintains anappropriate level of professional ethics and competence in the field of Speech Language Pathology.

V. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability and punctuality. .

3. Ability to work without direct supervision.

4. Works well with others.

5. Completes paperwork such as logs, progress reports, studentattendance, assessment reports and EP's.

6. Attends mandatory monthly SLP staff meetings.

VI. RESEARCH

1. Reviews speech, language and hearing literature and makes use of new information during therapy and instructional procedures.

2. Applies knowledge gained from continuing education activities.

VIl.  PROFESSIONAL GROWTH

- €01 -

1. Participates in activities that promote professionalgrowth such as conferences, symposiums and workshops directly related to the SLP profession. l

VIll. OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement.

2. Contributes to the attainment of the District goals as established by the Board of Education as evidenced by the site administrator.

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

[0 Commendable [ Satisfactory [ Needs Improvement [ Unsatisfactory
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EVALUATOR'S RECOMMENDATION

| recommend this Speech Language Pathologist for continued employment in their present position.

| recommend a probationary period to improve performance for this Speech Language Pathologist position. An improvement plan is attached.

SELF
IMPROVEMENT
GOALS:

Evaluator's Signature Date Speech Language Pathologist Signature Date
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Name: Site:

STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
SPEECH LANGUAGE PATHOLOGIST (SLP) CHAIR

[ Pre Evaluation Conference  Date: [ Mid YearEvaluation Date: [ Final Evaluation

Date:

The SLP Chair provides a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support the
educational process. Theintent of these services is to facilitate the learning process for students.

Rating Crite|
4, Experienced practice that Exemplifies the Standard (Commendable)
3. Maturing Beginning Practice (Satisfactory)
2 Developing Beginning Practice (Needs Improvement)
1. Practice Not Consistent with Standard Expectations (Unsatisfactory)
4 3 2
L KNOWLEDGE

. Serves as a consultant to site administrators, special education administrators, psychologists, special education staff, general education teachers and

parents as evidenced by the site administrator/Special Education Administrator.

. Collaborates and seeks consultations with general education and special education teachers, psychologists and all other staff as appropriate as

evidenced by the site administrator.

. Enhances the professional growth of teachers and staff through in-service sessions, consultation and sharing of materials to promote greater

understanding of special education and the role of Speech Language Pathologist as appropriate.

ASSESSMENT

. Conducts appropriate speech and language assessments as evidenced on file in the speech case study folders and in SEIS.

. Recognizes cultural and language variations in the appropriate selection and use of diagnostic tools, as evidenced in assessment reports.

. Provides assessment information at IEP meetings, makes program and/or placement recommendations when appropriate, and participates in the

development of IEP's as evidenced by the student's IEP.

. Prepares written reports, as appropriate, that accurately and completely reflect the results of each assessment in conformance with federal, state

and district policies and regulations. Provides a written report of all assessments conducted as evidenced by a copy on file in speech and language

case study folders and scanned/attached in SEIS.

5.

Conducts speech and language screening (when indicated and appropriate) as evidenced by records kept.

Hl. DIRECT INTERVENTION

1.

Provides direct speech and language therapy services as indicated by the IEP and evidenced by a schedule of services and therapy logs/attendance.

2,

Plans evidence based interventions appropriate for individual students and groups of students.

3.

Collaborates/consults with classroom teachers in the management of speach language disorders.

4. Modifies therapeutic instruction approaches and other functions from data gathered during therapy.

5.

implements the service delivery model most appropriate to the students degree of severity.
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V. RESEARCH/EVALUATION/ADMINISTRATION

1. Participates in professional growth activities throughout the year.

2. Provides appropriate supervision and direction to intern SLP's and/or CFY/RPE SLP's per mutual agreement.

3. Maintains confidentiality of student information which includes IEP's, Logs, Attendance and all other information in compliance with the law.

4. Demonstrates and maintains an appropriate level of professional ethics and competencein the field of Speech Language Pathology.

V. WORK HABITS/RELATIONSHIPS

1. Flexibility.

2. Dependability and punctuality.

3. Ability to work without direct supervision.

4, Works well with others.

5. Completes paperwork such as logs, progress reports, student attendance, assessment reports and IEP's,

6. Consults with and assists SLP's (e.g. IEP planning, strategies, behavior plans, etc.).

7. Serves as a resource to site administrators regarding program function and SLP evaluation.

VI. RESEARCH

1. Reviews speech, language and hearing literature and makes use of new information during therapy and instructional procedures.

2. Applies knowledge gained from continuing education activities.

VIl.  PROFESSIONAL GROWTH

1. Participates in activities that promote professional growth such as conferences, symposiums and workshops directly related to the SLP profession.

Vill.  SUPPORT - CHAIR RESPONSIBILITIES

1. Actively promotes Speech Language Pathology Services as a cooperative, collaborative unit.

2, Assistsin recruitmentand interviews of personnel including Speech Language Pathologists, SLP Interns and SLPA's.

3. Servesas a liaison between Speech Language Pathology Services and other groups (e.g. administrators, other SUSD departments and Universities).

4, Evaluates program effectiveness.

5. Organizes, arranges and conducts mandatory monthly staff meetings and staff development for Speech Language Pathologists.

6. Makes recommendations for staff assignments.

7. Assists in the development of district policies and procedures related to special education, per mutual agreement.

{

8. Carries a small caseload {two days) to stay current with the day to day job requirements of an SLP.

Vill. OTHER

1. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement.

2. Contributes to the attainment of the District goals as established by the Board of Education as evidenced by the site administrator.
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EVALUATOR'S
COMMENTS:
FINAL EVALUATION RATING
[ Commendable [ Satisfactory [ Needs Improvement [ Unsatisfactory
EVALUATOR'S RECOMMENDATION
| recommend this SLP Chair for continued employment in their present position.
I recommend a probationary period to improve performance for this SLP Chair position. Animprovement plan is attached.
SELF
IMPROVEMENT
GOALS:
Evaluator's Signature Date SLP Chair Signature Date
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Name: Site:

[ Pre Evaluation Conference Date: [] Mid Year Evaluation Date: [ Final Evaluation

STOCKTON UNIFIED SCHOOL DISTRICT
EVALUATION FORM
STUDENT ASSISTANCE PROGRAM (SAP) CHAIR

Date:

SAP Chairs provide a range of services to students, parents, teachers, administrators and other school personnel, student's families and regional agencies which support the
educational process. Theintent of these services is to facilitate the learning process for studenss.

Rating Criteria:
4, Experienced practice that Exemplifies the Standard (Commendable)
3. Maturing Beginning Practice (Satisfactory)
2. Developing Beginning Practice (Needs Improvement)
1 Practice Not Consistent with Standard Expectations (Unsatisfactory)
ENENENE
l. KNOWLEDGE
1. Organizational leadership strategies/techniques.
2. Thedevelopment of a comprehensive school counseling guidance program based on state and national models (ASCA).
3. Laws relating to minors specific to confidentiality, record keeping, discipline and mental health setvices.
4. Best practices in program development of prevention, early intervention and social emotional learing.
5. School and community resources and collaborative strategies.
6. Evaluation and reporting of programs and services.
7. A good working knowledge of computer systems such as Student Information Systems, Excel, Word, Outiook and Power Point.

PROGRAM

. Best practicesin the development of comprehensive counseling and guidance programs.

. Best practices in the development of positive behavior intervention and supports school wide, classroom and individual level.

. Best practices in the development of programs for positive youth development activities and peer leadership/mentoring/counseling.

. Best practices in the development in social emotional leaming programs and strategies in managing grief, anger and conflict.

U‘lbWN—l.

. Best practices in the development of comprehensive student support programs for screening, referral and early invervention.

6.

Assist in the development, coordination, monitoring, evaluation and reporting on grant projects under the departments'.

fln. COMMUNICATION

1.

Communicates clearly and succinctly, both orally and in writing.

2.

Facilitates the relaying of up to date information to site staff regarding programs, services, activities and legislative changes.

3.

Relays pertinent information to district departments and schools and guidance staff.

fiv.

SUPPORT

1

Facilitates staff development in the areas of guidance counseling, positive behavioral supports and socio-emotional development.

2.

Consults staff on laws, policies, procedures and best practices related to student support, prevention and intervention services,
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3. Assists with the development of grant projects related to guidance, prevention and youth development.

4. Serves on the district level emergency crisis management response team.

V. WORK HABITS/RELATIONSHIPS

1. Establishes and maintains collaborative working relasionships with a large variety of constittients.

2. Ability to plan and organize strategically and establish priorities.

3. Work independently and make decisions within established guidelines, policies and laws.

VI. RESEARCH

1. Maintains up to date knowledge of bestpracticesin programs related to guidance, prevention and youth development.

2. Maintains up to date knowledge of funding opportunities related to guidance, prevention and youth developrhent.

VIl.  PROFESSIONAL GROWTH

1. Participatesin activities that promote professional growth, l

Vil.  OTHER

Il. Performs adjunct duties by mutual agreement as prescribed in Article 6.1.1 (c) of the collective bargaining agreement. I

EVALUATOR'S
COMMENTS:

FINAL EVALUATION RATING

[0 Commendable [ satisfactory [ Needs Improvement [ Unsatisfactory

EVALUATOR'S RECOMMENDATION

I recommendthis SAP Chair for continued employmentin their present position.

| recommend a probationary period to improve performance for this SAP Chair position. An improvement plan is attached.
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2020-2021

* First Day of School 08/03/20
InStruCtlonal Calendar Last Day of School 05/27/21
& 9 10 N Trimester 1 10/30/20 57 Days
Interim Superintendent Trimester 2 02/19/21 60 Days
Brian Biedermann Trimester 3 05/27/21 63 Days

27 28 29 30 31
1st Qtr. Ends 10/02/20 43 Days

2nd Qtr. Ends  12/18/20 43 Days
3rdQtr. Ends  03/12/21 46 Days
4th Qtr. Ends 05/27/21 48 Days

P-1 Ends 12/18/20 86 Days
P-2 Ends 03/19/21 132 Days
[ e
July 0
August 21
September 20
October 16
November 15
- December 14
January 18
February 18
March 18
April 21
May 19
June 0

180

9 10 "
16 17 18
23
30

- Regular School Day

- School Break or Vacation
- Holiday

- Teacher Non-Contact Day

HR/2020-21 -111- Rev 07/20/2020 MA
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'2021-2022

Instructional Calendar

October 21
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First Day of School 08/02/21
Last Day of School 05/26/22

Trimester 1 - 10/29/21 57 Days
Trimester 2 02/18/22 60 Days
Trimester 3 05/26/22 63 Days

1st Qtr. Ends 10/01/21 43 Days
2nd Qtr. Ends  12/17/21 43 Days
3rd Qtr. Ends 03/11/22 45 Days
4th Qtr. Ends 05/26/22 49 Days

P-1 Ends 12117/21 86 Days
P-2 Ends 03/18/22 131 Days
July 0
August 22
September 20
October 15
November 16
December 13
January 18
February 18
March 18
April 21
May 19
June 0

180

- Regular School Day

- School Break or Vacation

- Holiday

- Teacher Non-Contact Day

- Teacher PD Non-Contact Day
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STOCKTON PUPIL PERSONNEL ASSOCIATION

Stockton Unified School District

SALARY SCHEDULE
Effective 07/01/2018 **
] J ] 7] v
Position Title BAupto44 BA+450r|BA+600r|BA+750r
MA | MA+30 | MA+45

(DAILLY) ©aLY) | oAy | oaLy
ASSISTIVE TECHNOLOGY SPECIALIST 1900ays| Ar | $251.51 $269.13 | $20239 | $321.92
AUTISM SPECIALIST, SPECIAL EDUCATION | 1900ays[ g | s264.83 $284.19 | $309.74 | $34204
BEHAVIOR SUPPORT SPECIALIST | 1900ays| ¢ | s278.15 $209.20 | $327.00 | $362.16
ELEMENTARY SCHOOL COUNSELOR 1840ays[ p | $201.48 $31440 | $aa444 | $38228
INCLUSION SPECIALIST, SPECIAL EDUCATION 1900ays[ £ | $304.81 $32948 | $361.80 | $402.40
INTEGRATED COMMUNITY RESOURCE SPECIALIST 1900ays| £ | g318.13 $344.56 | $379.15 | $422.51
G | $33147 $350.67 | $39649 | $442.63
H | $34a.77 $374.78 | $413.85 | $462.76
i | $3s8.11 $380.84 | $431.22 | $482.88
J | $371.44 $412.45 | $456.89 | $521.79

03sp

] il i v

Position Title BAupto44 BA+450r|BA+600or|BA+750r
MA | MA+30 | MA+45

(DAILY) aLy) | oawy | ALy
ADULT EDUCATION COUNSELOR 190Days| ae | $265.71 $28432 | $308.89 | $340.10
CHILD WELFARE & ATTENDANCE COUNSELOR 1900ays| g | s279.78 30024 | $327.23 | $361.36
HIGH SCHOOL COUNSELOR 1%00Days| ¢ | $293.86 $316.19 | $345.55 | $382.61
NURSE 1%00ays| p | $307.93 $332.14 | $363.88 | $403.86
NURSE 2120ays| g | $322.02 $348.09 | $382.23 | $425.12
PSYCHOLOGIST 190Days| F | $336.08 $364.02 | $400.55 | $446.36
SPECIAL DAY COMMUNICATIVELY DISABLED (SDC/CD)  184Days|[ o | $3s0.18 $37908 | $418.88 | $467.63
SPEECH LANGUAGE PATHOLOGIST 1840ays| 1 | saee24 $395.94 | $437.22 | $488.89
1 | $378.34 $411.85 | $45556 | $510.14
J | s39241 $435.73 | $48268 | $551.25

03sQ

Code Section

Salary schedule update per agreement 7/1/2018.

'

Base salary amounts increased 7/1/2017 per agreement (which includes 4% increase)

Base salary amounts increased retroactively to 7/1/2016 per agreement (which includes 3% for 2015 - 2016 effective

7/1/2016 and 3% effective 7/1/2016)

Rev Date: 02/12/2018 JF
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Provided that funding is received from the State, the District will pay any unit member who qualifies pursuant to Education
45023.4 a minimum salary as allowed by law.
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STOCKTON PUPIL PERSONNEL ASSOCIATION
Stockton Unified School District
SALARY SCHEDULE
Effective 07/01/2018 **

Position Title ' BA upI to «l BA +"45 or|BA +ﬁgo or|{BA gs or
MA MA + 30 MA + 45

(DAILY) (DAILY) (DAILY) (DALY)
AUTISM SPECIALIST, SPECIAL EDUCATION Il 193Days| A« | $278.99 $298.53 | $324.38 | $357.10
BEHAVIOR SUPPORT SPECIALIST Il 1930ays| g | 29377 $31525 | $34358 | $379.43
GUIDANCE CHAIRPERSON, HIGH SCHOOL 1950ays| ~ | $308.55 $332.00 | $362.83 | $401.73
PSYCHOLOGICAL SERVICES CHAIRPERSON 1950ays| p | $323.33 $34875 | $382.08 | $424.05
SPECIAL EDUCATION PROGRAM SPECIALIST 2080ays| £ | $338.12 $365.49 | $401.34 | $446.37
SPEECH LANGUAGE PATHOLOGIST CHAIRPERSON 1890ays| £ | s352.89 $382.22 | $42058 | $468.68
STUDENT ASSISTANCE PROGRAM CHAIRPERSON 1950ays| g | $367.69 $398.98 | $439.83 | $491.01
H $382.45 $415.73 $459.07 $513.33
| $397.25 $432.44 $478.34 $535.65
J $412.03 $457.51 $506.82 $578.81
03SR

*  Provided that funding is received from the State, the District will pay any unit member who qualifies pursuant to Education
Code Section 45023.4 a minimum salary as allowed by law.
Salary schedule update per agreement 7/1/2018.

** Base salary amounts increased 7/1/2017 per agreement (which includes 4% increase)
Base salary amounts increased retroactively to 7/1/2016 per agreement (which includes 3% for 2015 - 2016 effective
7/1/2016 and 3% effective 7/1/2016)

Page 2 of 3
Rev Date: 02/12/2018 JF Print Date: 2/19/2019
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STOCKTON PUPIL PERSONNEL ASSOCIATION
Stockton Unified School District
SALARY SCHEDULE
Effective 07/01/2018 **

Career Increments - Added After Base Calculations

18-23 years of SUSD service $1,871 per year

24-30 years of SUSD service $3,745 per year

31+ years of SUSD service $5,615 per year
Stipends:

National Licensure $1,000 per year A

State & National Licensure $2,000 per year *

Planning and Preparation $1.000 per year ~

Note: A LSH Specialist. LSH Chairperson and SDC/CD teachers are eligible for Stipend.
~ Speech Language Pathologist assigned to Special Day/Communicatively Disabled (
SDC/CD) elementary classrooms.

Degree Increments:

Masters $1,630 per year
Doctorate $3,259 per year

HOURLY RATE FOR STOCKTON PUPIL PERSONNEL ASSOCIATION

Per Article# 17.1.1

An hourly rate of pay is established by dividing the employee's daily rate by the
number of hours in the employee's workday.

%

Rev Date: 02/12/2018 JF
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Provided that funding is received from the State, the District will pay any unit member who qualifies pursuant to Education
Code Section 45023.4 a minimum salary as allowed by law.

Salary schedule update per agreement 7/1/2018,

Base salary amounts increased 7/1/2017 per agreement (which includes 4% increase)

Base salary amounts increased retroactively to 7/1/2016 per agreement (which includes 3% for 2015 - 2016 effective
7/1/2016 and 3% effective 7/1/2016)

Page 3 of 3
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STOCKTON PUPIL PERSONNEL ASSOCIATION
Stockton Unified School District
SALARY SCHEDULE
Effective: 07/01/2019

Position Title BA upI to AJ BA +"45 or{BA +"(|30 or| BA +“':'5 or
MA MA +30 | MA+45
(DAILY) (OALY) | (DALLY) (DAILY)
ASSISTIVE TECHNOLOGY SPECIALIST 190 Days | o+ | g286.54 $27452 | $208.24 | $328.36
AUTISM SPECIALIST, SPECIAL EDUCATION | 190Days| 5 | $270.13 $289.88 | $315.94 | $348.88
BEHAVIOR SUPPORT SPECIALIST | 190Days | ¢ | g283.72 $305.28 | $333.64 | $369.41
ELEMENTARY SCHOOL COUNSELOR 184Days| o | g207.31 $32069 | $35133 | $389.93
INCLUSION SPECIALIST, SPECIAL EDUCATION 1900ays| £ | s310.91 $336.07 | $360.04 | $410.45
INTEGRATED COMMUNITY RESOURCE SPECIALIST 190Days| £ | ga24.50 $351.46 | $386.74 | $430.96
G | $338.10 $366.87 | $404.42 | $451.49
H | $351.67 $382.28 | $422.13 | $472.02
| | $365.28 $397.64 | $439.85 | $492.54
J | sarsser $420.70 | $466.03 | $532.23
03SP
| J il mn v
Position Title BA upto44 BA + 45 or|{BA +60 or{ BA+75o0r
MA MA+30 | MA+45
(DAILY) (DAILY) (DAILY) (DAILY)
ADULT EDUCATION COUNSELOR 190 Days | A+ | $271.02 $20001 | $315.07 | $346.90
CHILD WELFARE & ATTENDANCE COUNSELOR 190Days| 5 | s285.38 $306.24 | $333.77 | $368.59
HIGH SCHOOL COUNSELOR 190 Days| ¢ | $299.74 $322.51 | $35246 | $390.26
NURSE 190Days| p | $314.09 $338.78 | $371.16 | $411.94
NURSE 212Days| E | $32846 $355.05 | $380.87 | $433.62
PSYCHOLOGIST , 190Days| F [ g$342.80 $371.30 | $408.56 | $455.29
SPECIAL DAY COMMUNICATIVELY DISABLED (SDC/CD) 184 Days[ g | s357.18 $387.58 | $427.26 | $476.98
SPEECH LANGUAGE PATHOLOGIST 1840ays| 1 | $a71.52 $403.86 | $44596 | $498.67
| | $385.91 $42009 | $464.67 | $520.34
J | $400.26 $444.44 | $492.33 | $562.28
03sQ

* Provided that funding is received from the State, the District will pay any unit member who qualifies pursuant to Education Code
Section 45023.4 a minimum salary as allowed by law.Salary schedule update per agreement 7/1/2018.

** Base salary amounts increased 2% effective 7/1/2019.

Rev Date: 06/30/2020
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STOCKTON PUPIL PERSONNEL ASSOCIATION
Stockton Unified School District
SALARY SCHEDULE
Effective: 07/01/2019

Position Title BA upI to 44 BA +l:t5 or|BA +“éo ori{ BA +“',15 or
MA [ MA+30 | MA+45

(DAILY) (DAILY) | (DAILY) (DAILY)
AUTISM SPECIALIST, SPECIAL EDUCATION Il 193Days| ar | $284.57 $304.50 | $330.83 | $364.24
BEHAVIOR SUPPORT SPECIALIST Il 1930ays| g | $200.65 $32156 | $350.45 | $387.02
GUIDANCE CHAIRPERSON, HIGH SCHOOL 1950ays| G | $314.72 $338.64 | $370.09 | $409.76
HIGH SCHOOL HEAD COUNSELOR D | $320.80 $355.73 | $389.72 | $432.53
PSYCHOLOGICAL SERVICES CHAIRPERSON 195Days| £ | g$344.88 $372.680 | $409.37 | $455.30
SCHOOL COUNSELOR PROGRAM SPECIALIST 195Days| £ | gas0.05 $380.86 | $428.99 | $478.05
SPECIAL EDUCATION PROGRAM SPECIALIST 208Days| g | $375.04 $406.96 | $448.63 | $500.83
SPEECH LANGUAGE PATHOLOGIST CHAIRPERSON 1890ays| 1 | $390.10 $424.04 | $468.25 | $523.60
STUDENT ASSISTANCE PROGRAM CHAIRPERSON 1950ays| | | 40520 $441.00 | $487.91 | $546.96
J | $42027 | s466.66 | $516.96 | $590.39
03SR

* Provided that funding is received from the State, the District will pay any unit member who qualifies pursuant to Education Code
Section 45023.4 a minimum salary as allowed by law.Salary schedule update per agreement 7/1/2018.
** Base salary amounts increased 2% effective 7/1/2019.

Page 2 of 3
Rev Date: 06/30/2020 -118- Print Date: 6/30/2020



STOCKTON PUPIL PERSONNEL ASSOCIATION
Stockton Unified School District
SALARY SCHEDULE
Effective: 07/01/2019

Career Increments - Added After Base Calculations

18-23 years of SUSD service $1,908 per year

24-30 years of SUSD service $3,820 per year

31+ years of SUSD service $5,727 per year
Stipends:

National Licensure $1,000 per year *

State & National Licensure $2,000 per year *

Planning and Preparation $1,000 per year ~

Note: A LSH Specialist. LSH Chairperson and SDC/CD teachers are eligible for Stipend.
~ Speech Language Pathologist assigned to Special Day/Communicatively Disabled (
SDC/CD) elementary classrooms.

Degree Increments:

Masters $1,630 per year
Doctorate $3,259 per year

HOURLY RATE FOR STOCKTON PUPIL PERSONNEL ASSOCIATION

Per Article# 17.1.1

An hourly rate of pay is established by dividing the employee's daily rate by the
number of hours in the employee's workday.

* Provided that funding is received from the State, the District will pay any unit member who qualifies pursuant to Education Code
Section 45023.4 a minimum salary as allowed by law.Salary schedule update per agreement 7/1/2018.
** Base salary amounts increased 2% effective 7/1/2019.

Page 3 of 3
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